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Criteria 6

Governance, Leadership and

Management
6.3 Faculty Empowerment Strategies

6.3.1 The institution has effective welfare measures and Performance Appraisal
System for teaching and non-teaching staff

6.3.2 Percentage of teachers provided with financial support to attend conferences
workshops and towards membership fee of professional bodies during the last
five years

6.3.3 Percentage of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), professional development/administrative
training programs during the last five yea

DON BOSCO
COLLEGE OF ARTS & SCIENCE




PARTICULARS

6.3.1

STAFF WELFARE ( OD AVAILED, STAFF SEMINARS, WORKSHOPS, CONFERENCE EXPENSES)
STAFF PH.D SUBMISSION LEAVE (2017-2022)
PROVIDENT FUND
GRATUITY
. INCREMENTS FOR HIGHER EDUCATION
PERFORMANCE APPRAISAL FOR TEACHING AND NON TEACHING STAFF
6. TEACHING AND NON- TEACHING FEED BACK
7. STUDENT FEEDBACK
&. RESULT ANALYSIS

AR Sl A

6.3.2 PERCENTAGE FOR FINANCIAL SUPPORT

9. SEMINAR , WORKSHOP EXPENSES IN TABLE

10. 6.3.3 PERCENTAGE FOR FDP

1. CIRCULAR

2. INVITATION

3. REPORTS

4. REGISTRATION FORM AND FEEDBACK
5. CERTIFICATES




¢ o

Bharathiar University

Assoc &
iation of Principals of Colleges of Bharathiar University

Jointly Organize

Two-Day Workshop on

- REVISED NAAC NORMS AND PROCEDURES
CCeilffcate of (Purlicjpation

This is to certify that Prof. M pMéAU — Vige prIIY!‘.! PAL

Dot Bosto Llollege Keelnosinl

has participated in the Two-Day Workshop on Revised NAAC Norms and Procedures during October 26-27 2018

at Bharathiar University, Coimbatore. \
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Dr K Karunakaran
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gl;ef:n:(igggndl President
. Principals Association

Bharathiar University




K ‘e

KAILASH WOMEN'S COLLEGE

! OWVIE V- Ul
(Affiliated to Periyar University, Salem | An ISO 9001:2008 Certified Institution )

Email Periyasoragai (Po), Nangavalli, Salem — 636 502.
mail: kwesalem@gmail.com | Web : www.kailashcollege.org
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This is to certify that Ms/Mr. { )

has Participated as a Delegate / Preser\\fed a Paper

n the

7

‘HAF ofF p YELLOW SUN’
National Seminar on «Cultural Studies - A Paradigm Subverting The Power Structure”

held on 18" August, 2017.

‘Co oriar Principkl

— e T i .
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has pucuupuwd/ pu-wntvd a paper/chaired a session/ served-as resource-person in the
Two Day International Seminar on Aquatic Literature organized by l)t‘paﬂmem d{

English, Malankara Catholic College, Mariagiri in collaboration with A-asmlatmn tor

k, Cultural & Scientific Researe hoon 18" & 19" August 2017 at Alleppey, Rerala.

ie/ﬁhv haw presented a paper on.. MAG L CERD. ML, ‘M&'u:m METARACR.. AN
W"\!*!’H" £ on e TN HAL (ot t‘r...\.ae i&mﬁ!"‘(‘-.lme
I B, v \

tavsas

. ........ k\l.. O\ e ISt/ D b ‘
/x.."hr WO kg u aey Y r :\
. " ® \“‘ i Svest o B Db, Pt Thanka & mfw SRR e B .‘m
.HJ'i V‘\ ' ‘% B Hewd Deptot Liglinh “ ,
™ r\u l SR

v Amntadhas
P 1 wul

Ohgranis e B 1ty

I



DEPARTMENT OF COMMERCE
- 5t Alphonsa College

OF ARTS AND SCIENCE

M'mﬂmwmmmwc@m@mm

Segsaipuram, Karmkal : Kanyakumarl Dlstr Tamll Nadu 6291357

Matisnal Canfamu

This is to certify that Mr. / Mes. /Ms. /Br. M . PRABH
ALLTSTANT PROTESSOR 0OF COMMERCE . DONABALSLD  (DLLELE
kELIH A£LAZ has Submitted / Participated & Presented a Research Paper in the

One day National Corference on “EMERGING TRENDS AND INNOVATIONS IN DIGITAL MARKETING”

Organised by the Department of Commerce, St.Alphonsa College of Arts and Science, Soosaipuram, Karinkal held on 8® September, 2017.

The Title of his /-her Paperis_L(JS7OMER RELATIONISHI P MANAGEMENT  LRACTILAS
COMPANTES ZA) MaD w@AJ L7y

74) LT EE
S. Isias uthan l\uma; Dr. R Sivanesan
Principal raanisina Secratarv Woad 2 Mameam e
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PG & RESEARCH gDEPARTMENT OF ENGLISH
INTERNATIONAL CONFERENCE

on
NEwW PERSPECTIVE IN POST COLONIALISM AND : &

POSTMODERNISM IN LANGUAGE AND LITERATURE”

S CERTIFICATE 2

This is to certify that Mr. / Ms. / Dr. ... [P MALCHAEL.. AROKIASH
..A'ss.t...,...}.’kaﬁf.;.mx....o..z-.‘...E.N.cvz.zsﬂ....,......p.am....B.Q.s.ca...
MOCLLEGRE. . OF. ARTS. AND. SCLEMCE., TUTILOR,

participated / presented a paper entitled .....J.U.B.MER.ZTI.Méz......J.MRRE..S‘.S‘.lo.Aa. | J
CAND. RPAECISM...AN... . CHIMBMAMNDA. NbD2). .

ADICHIE S.. AMERICAMAN

.....

.......................................................................
.....................

in the International Corference held on 6" September,2017.

Aﬂhﬂ- -k M —
Mrs.N.R liavanya Dr.M.Ramgmoorthy Thiry.N.KK. Perlas;my
Canvener ‘ Principal Secretary & Correspondam
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KAMARAJ COLLEGE

Accredited with ‘B’ Grade by NAAC .
(Affliated To Manonmaniam Sundaranar University) PLA
Thoothukudi - 628003, Tamilnadu, India.

Department of English (SF)
State Level Seminar

on

Ecological Studies: Concerns And Cautions
CERTIEICA )
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orgamzec{ by tﬁe (Department of ‘Eng[tsﬁ on 3rd' F)doﬁgr 201 7’
5 'Q’ A S - '} f, : " H\’!
: - :f' 1 ‘_ ; ~_r‘ ; i"‘.:, V “‘”,h

gy 4 sl U \D. Nagara]an
4 Dr A M. Tony Melwyn \ { o N br \ PnnCIPaI ’ )

MAS’heyamala k{l /_ A f' 5 tDurector
. Convenor _- ,‘ .’ (; ' ! /. f £

-

~—a A=



,.‘ ‘-'.’ %
A

e Literstl
" Indexed Peer He

o




DEPARTMENT OF ENGLISH
VIVEKANANDA COLLEGE

Agastheeswaram, Kanyakumari - 629701 - Toamil Nadu
(Affilioted to Manonmaniom Sundaranar University)
www.vivekanandacollege.net

L ORDINE NUOVO PUBLICATION

Tamil Nadu, Indio
(Supported by Raja Ram Mohan Roy
National Agency for ISBN, New Delhi)
www.nuovopublication.com

6" October, 2017 @ Vivekananda College, Agastheeswaram, Kanyakumari

R R S Ce;ctiéi‘age B TR T e

Thisis to certify that Dr. [ Mr. [ Ms.

served as a Resource Person | an Omwganizing Secretary | Convener | Chair Person | participated | _prc;c,nta{ a paper on

1Son’e

THE  BLUEST EYE

in the International Conference on “English Literature, Language and Culture” held at Vivekananda College, Agastheeswaram,

I\lé:/ T

in0isi . Dr. N. NEELA MOHAN
Q” /) Principal
Vivekananda College

Kanyakumari, 629701, Tami{ Nadu — India on 6 October 2017.
A ,
= Kauug—-\ 2

Dr. S. BALAKRISHNAN Dr. K. SUMATHI
Publisher @nd & Associate Professor in English
L Ordine Nuovo Publication Vivekananda College
A —




WI'&&“QEQE@&&H FA A REAEIES

- ‘,” ‘\
NCE

% INTERNATIONAL CONFERE
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YN -4
k3 e £ 3
£ RECEN’I‘ TRENDS IN ENGLISH LITERA'I‘UR k%
Eg Jeintty Organiaed By Rg
Eg Department of English K}
S ANNAI FATHIMA COLLEGE OF ARTS & SCIENGE >
& (Atfilioted to Mudurul Kamaraj University) /8
N Fathima Nagar, Alumpum], Thirumangalam, Madurai - Tamil Nadv Kg
KR www, onnblfuthlmocollege edu.in K]
X
% BODHI INTERNATIONAL JOURNAL OF %
% RESEARCH INHUMANITIES, ARTS AND SCIENCE %
TR A peer reviewed, refereed & quarterly Journal with Impact Factor K§
D&Y UGC Approved Journal (JNo.44274) ISSN: 2456-557 1, www.bodhijournals.com
K .
b, 5 October 2017 @ Annai Fathima College of Arls and Saé_nce, Madurai be
k3 | — 3
K CERTIFICATE =
KX ... ’ A
Kg Thisisto certify that Dr. / Mr. / Ms. - M I HAEL ~ AROK TASAMMY 4 |
Prof of Engl oxin 5
"2 served as a Resource Person / ChairPerson / Participated / Presented 2 Paper on / Eg
XA T SPEARE S
I : %S
5 THE _ TEMPEST. £
o¥e . ) P TH
X in the International Conference on “Recent Trends in English Literature ”held at Annai Fathimakf'i
K College of Artsgnd Science, Madurai, Tamil Nadu-India on 5" October 2017. ﬁ
X KA
N : X
KH ! o X%
KX i~ 23]
pm Dr.P.S-NAVARAJ MJQ s;um ﬁ
: Principal Chairman
Kg Annai Fathlma College of Arts and Science _ Annai Fathima College of Arts and Science ﬁ
Bl {24 B
Dr. S. BALAKRISHNAN Mr.A.L. RAJKUMAR
% Editor-in- Chief L Head & Assistant Professor in English

%

BODHI International Journal ' /..e.--- athima College of Arts and Science
@@&. EERREEREEI %



CERTIFICATE OF PARTICIPATION

é This is certify that Dr / Mr / Ms .4, THEVAYA . AAEXANRER...........
of Aasx&rm.mqﬁ;ﬁae&,..muam.gueﬁa.or.mmgmﬂ&cﬁ,.kKF-mE”"

has participated in the “ONE DAY SENSITIZATION PROGRAM

ON REVISED NAAC ACCREDITATION FRAMEWORK?”, held on
h
29 December 2018, at Manonmaniam Sundaranar University, Tirunelveli.
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Lemuria Continent Nationa! Conference

(The evidences based research development)
On 21" December 2017, V.O.C Auditorium
Manonmaniam Sundaranar University

Tohus 14 10 :lfu{zf that L/ Hiv/ Hls!Sebvan/ Sebw
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has panticipated in the
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i Continent National Conference” heldon 1 Decomber 2017

lemu

‘ AL e B Dovindaiap
' Convener Registrar Director
Head, Departpent of Biotechnology, M S University Registiar /¢, M.S University The Interngtiona! Lemune Resesich Ceatre, (hanamn

’ Coordinator
eod i/t Department of History, M. S Unreersity
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SERVICE TAX (GST) - A BOON OR BANE IN ATTAINI. No .
IC PROSPERITIES IN THE PRESENT SCENARIO

NKATASWAMY NAIDU COLLEGE (! SF C)
KOV’I’LPATTI

This is to certify that Dr. /Mr./Mrs./......] MLPRARHY, . Assistaad P I’Oy[eﬁvr.../.{l...azmmw of
...Dan. 30.5(52...@?’/&}5 L. /‘“\‘.’S ood... ~.5C,l e, KealA Lol oo has actively
PartICIpated/Presented a paper Titled ...........A.... ﬁu@ ..... QN....ONEx\MIEW . Q[ ..... GZ ST ...
D la.._nL na&ﬂ , .in:the National Seminar on 13 October 2017.
N S el

fganising Secretary Director Principa}
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Ino Day Workvhoq o

NAAC REFORMS
OUTCOME BASED
EDUCATION-AN OVERVIEW

Orgarused by
Inserrai Q,..J.:
tssarance Cell (1QAC)

< o
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Contificate of Fanticipation

This is to certify that Mx..A..meua....Aazm:.ozk....ﬁzs&tant...ﬂmgm.z..ﬁmd.m

on the 14th & 15th of December 2018 at V.0,

) - fodoks

Dr. D.Radhika Dr. John Prince Soundranayagam Dr. C. Veerabadu

Co-Organsser Organser Procpe
Assi i Coordansior JQAL Courdinator {QAC Comvery

V G Chuademsbaram Coliege V O Chidambaram Catlese VA
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+ Indian Red Crogs Society

. Tamilnadu State Branch - Thoothukudi District Branch

octal Emergency Response Volunteers (SKRV) ]

(j/ . > -
I nduction . %w////'/( 4

This Certificate awarded To

Keela Eral
Tuticorin Dist. /
/

Ms./Mrs./Mr ,A(A ® snmami .

for having successfully completed Three Days SERV induction
Training from 22.08.2019 to 24.08.2019 at Community Hall, Layol Mill
Colony, Kovilpatti, Thoothukudi District.

This Training Programme Covered following Topics :

Red Cross Movement, First Aid, Public Health in Emergency &
Epidemic Prevention during Disaster, Early Warning & Coordination,
Fundamentals of Disaster Management & Latest !nitiative in Disaster
Mitigation, Life saving First Aid, Emergency Shelter Management, WASH
Climate change & Adoption and Rescue Methodology.

’
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y ZW . . ) uj%&«
or,$(Va eekaran Bim., S, Er.M.Muthuraj se.

Chairman NLALY S Hon.Secretary




y. ‘Rajalazshmi College of 7.rts & Science

(Co - Education)
(Affiliated to Manonmaniam Sundaranar University, Tirunelveli)

Vagaikulam - 628102, Thoothukudi District.
Department of Commerce

oY

= CERTIFICATE )=

....................... has participated in the
| State Level Conference on “GREEN BUZZ” ’iclf on 117 March 2019

‘Vagaikulam - 628102, ThoothuRudi District.

5Pty To- Bl WM

Co-Ordinator Convenor

l
|
Organised by the Department of Commerce, ‘Rajalakshmi College of Arts and Science, j |
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Manonmaniam Sundaranar University
Reaccredited with ‘A’ Grade ( CGPA 313 Out 4.0 ) by NAAC (3rd Cycie]
Abishekapatti, Tirunelveli - 627 012.

ONE DAY WORKSHOP
on

“WRITING SKILLS FOR QUALITY RESEARCH

AND PUBLICATIONS”
Organized by

DEPARTMENT OF COMMERCE

This is to certify that Prof. 7 Dr./ Mr./ Mrs. . PRAR 0 VD oL communce .

Lemn  Besco  ondbega el Anka ko o Kesla anad

LWAAYLA L has participated One Day Waorkshoo

“Writing Skills for Quality Research and Publication” organized by the Commano Research Farum

Department of Commerce, Manonmaniam Sundaranar University held on 22nd Februany 202
<~ i -

'

PO A
Or. K.Rajaumann: Dr. C.Thilakam .
) : Dr. 8.5 >
Organizing Secretary Convenor Santhosh Baboo

Registrar




INFFD) Manonmaniam Sundaranar University
- Reaccredited with ‘A’ Grade ( CGFA 3.13 Out 4.0 ) by NAAC (3rd Cycle)

o) s ' Abishekapatti, Tirunelveli - 627 012.
f -3 ‘ ONE DAY WORKSHOP
‘ ((4 on
Sz “WRITING SKILLS FOR QUALITY RESEARCH
AND PUBLICATIONS”
Organized by
CctE
DEPARTMENT OF COMMER
This is to certify that Prof./ Dr./ Mr./ Mrs. A:LonMAM.., Q&\ﬁ LEuls. o). Khadhis
...... HohldxmmmxaL,Adiaom?qﬂ{.no.m has participated One Day Workshop on
“Writing Skills for Quality Research and Publication” organized by the Commano Research Forum,
Department of Commerce, Manonmaniam Sundaranar University held on 22nd February 2020

" ‘,‘l
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Dr. S.Santhosh Baboo ([

. i r
9 ) Dr. K.Ba,amanna Regietzar
= Organizing Secretary by
Sv (N4 (27 2O
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S P Manonmaniam Sundaranar University
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ONE DAY WORKSHOP
on

“WRITING SKILLS FOR QUALITY RESEARCH
AND PUBLICATIONS™

Vo e

DEPARTMENT OF COMMERCE
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{! ' (AfTiliated to Madurai Kamaraj University, Re-accredited with ‘A’ Grade by NAAC,
. College with Potential for Excellence by UGC and Mentor Institution under UGC PARAMARSH)

SIVAKASI —- 626 123

Department of Commerce (Professional Accounting)

Certificate of Participation
Presented to

Dr. T. PONCEELIA

P7K8T8-CE000398

for participating in the National Level Online Quiz Competition on the topic

Marks Secured: g9, Participated on:  5/3/2020

Co-ordinator: MRS.S.RENGESWARI

i Headdh-Charge: DR.F.SWEETLYN JOY CHRISTY
o



Approved by AICTE New Delhi & Affiliated to Anna University e

Kaliyapuram, Coimbatore. Tamilnadu e

Department of Management Studies omnin

CERTIFICATE

f""'\{fNEHRU INSTITUTE OF TECHNOLOGY ©

This is to certify that DR. T. PONCEELIA has participated in three days
Webinar on "Future of Entrepreneurship and Employment
Opportunities™ organized by Depariment of Management Studies, Nehrs:
Institute of Technology, Coimbatore from 13.05.2020 to 15.05.2020.

~ .
N A Jf{'\r’j
DR. S NAGANANDIN DR. K.P. ARULSHRI

O PRINCIFAL




St. Mary's COIIege (Autonomous) 4
(Re-accredited with ‘A+* Grade by NAAC)

Thoothukudi.
N RESEARCH ENHANCEMENT INITIATIVE 2019-2020

WEBINAR '
- ~TION OF APPROPRIATE) SPATISTHICAL, TOOLSH AACRITICAL,
WAY EOR SUCCESSRULL RESEARCH{”
12" May 2020

e

Thisisto certifythat Dr. PONCEELIA T
Don Bosco College of Arts and Science, Keela Eral

has participated in the webinar on “SELECTION OF APPROPRIATE STATISTICAL TOOLS : A
CRITICAL WAY FOR SUCCESSFUL RESEARCH" organized by Research Advisory Committee,
, St Mary's College (Autonomous), Thoothukudion 12* May 2020.

ASSISTANT PROFESSOR

Arecriy Teorcino Alphorie OEuw Rese
, DT. Sr. A. Arockia Jenecius Alphonse, Dr. Sr. A. 8. J. Lucia Rose,
i Research Coordinator

Principal




P oy ki < YAPO-CE00C104

inis is to certify that Dr./Mr./Ms./Mrs. M2 NUEL INFANY.T of St. vlary's college has
actively participated in the One Day International Level Webinar on “ KNOW YOUR

CAREER ” Organized by the Department of Commerce, Aditanar College of Arts and
Science, Virapandianpatnam, Tiruchendur on 04.06.2020.

Mr. M. Dhilip Kumar Dr. S. S. Sivakumar Dr. D.S. Mahendran

Organising Secretary HOD/Convenor Principal




for the Edited E-Book on
“RESEARCHERS VIEW ON COVID -19” - First Edition, Volume [ - June 2020, Published

by OF BY AND FOR YOU PUBLICATION , with ISBN Number - 978-81-942871-5-5

Kanyakumari | Tamil Nadu | India Chief in Editor

rm‘ul id : othvandforyou@ Lll“"l “'" Dr. SUBATHRA CHELLADURALI
CAPF RESFARCH FORU M

-~ /
g . AND FOR YOU PUBLICATION W
7 OF BY
I - ’ ‘ |
.ﬁ 0
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SRI RAMAKRISHNA

s ‘ e o e
e coE OF ARTS & SCIENCE (Autonomous)

i

W AR N ERREAT SIS 'd:_v-r‘? W .

A A e e R S R R i st i et R S T Seer—

AECIATION

This I1s to certify that Ms. Manuel Infany.T , PG Student, St.mary’'s college
(Autonomous) has successfully completed the National Level Online Quiz - UGC/NTA NET
Paper-1(General) organized by Department of Computer Science, School of Computing, Sri
Ramakrishna College of Arts and Science (Autonomous), Coimbatore, Tamil Nadu on
22-6-2020 with passing score of 74%.

¢ >
{ . rl"‘ - LaNG] !J,,,‘r:j —~
Dr Manikandaprabhu P Dr Maria Priscilla G Dr Deena S
Organizing Secretary Professor & Head Principal ilc

Certincate 1D DUX10
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@ G H RAISONI UNIVERSITY, AMRAVATI [M.S.]
Ve

R ‘( P ?{W”” 277 # ﬂ& ,%"W Hosz =m0

This is to certify thar, ___Manuel Infany .T

- o

=

@ 7

RAISONI CROU F =
- a vision beynond 2 ___;

- - :‘l‘:
of b ‘*":J

_St.Mary's college (Autonomeous)Tuticorin

has

actively participated in One-day National Level Workshop on “How to Plarn a
Research” conducted on 03™ October 2020. The workshop was organized by Reseavrch
& Developrment Cell of G H Raisoni University Amravati.

Dr. Sachin Karale Mr. Snehil G. Jaiswal
Dearnn (RED) Registrar
GFIIRU, Amravatci GIHRU, Amravati

|
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Mrs. REKHA K. V. D
Mrs. JAYA Vil o

Mrs. SUJITHRA SANKAR

Coordinators Dr.Reji M.A

Principal




] e
Journal of Interdisciplinary Cvcle Research
An L GCOARE Approved Group - H Journal
An ISO 7021 - 2008 C ertified Journal

ISSN NO: 0022-1945 / web : http:/jicrjournal.com / c-mail: submitjicrjournala gmail.com

Certificate of Publication

This is to certify that the paper entitled

“ Employee Retention strategy in select private service sectors with special performance 1o

N tirunelveli district 7

Authored by :

M.PRABHU, Research Scholar

From

Bharathiyar University,Coimbatore.

JICR JOURNAL, VOLUME XI1, ISSUE XIl, DECEMBER- 2020

— -
Dr. R. Rezwana Begum, Ph.D kdmor-in-Chief n 70wi_2°(;~e'
JICR JOURNAL -

T e o vl



SUBALTERG CONSCIQUSN ESS I'SENGLISH LITERATURE
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International Seminar
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~_ Q2 @ _ . Conference Info

* Academic Science DIIF Reference No.: OUCIP166
wynnd . .

2™ International Conference on Innovative Trends

in Engineering, Applied Science and Management
(ICITEASM-2018)

Venue : Osmania University Centre for international Programmes, Osmania Uni
Hyderabad,Telangano $tate, India on 20" May 2018
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Presented a paper Titled as

;e Employees towards Employer Branding Image with Special Reference to

«perception of Private Insuranc
Thoothukudi District”
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r International Programmes, Osmania University Campus,
India on 20" May 2018
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Osmania University Centre fo
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. Dr. K. Agarwal
Keela Eral Convener, Conferenceinfd
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Thig ig to certify that
M. Prabhu

Department of Commerce, Bharathiar University, Coimbatore , India

P;cﬁeisl&ad a paper in
JRECE, VOL. 6. ISSUE 2, APR.-JUNE 2018, ISSN: 2393-9028 (PRINT) | ISSN: 2348-2281 (ONLINE
Titled as

“Perception of Private Insurance Employees towards Emplcyer Branding Image with Special
Reference to Thoothukudi District”

Dr K. Agarwal
Editor, Academic Scier
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e Day Workshop on “Rising Women for
rgamsed by the Center

has participated in the on

» (RWD) on 8th September, 2018 0

Entrepreneurship
MSU in collaboration with

for Women Empowerment and Womens Studies,

Women Entrepreneurs Welfare Association (WEWA) - Tamilnadu.
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Dr S.R. SUNDAR.AVALLI Dr.BEULAH SHEKHAR Dr S. SANTHOSH BABOO
Director Regestrar

Coordinator
RWE Center for Womens Empowecrment Masonmzniam Susdaranas
and Womens Studies .
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(Reaccredited With A Grade by NAAC)

| MANONMANIAM SUNDARANAR UNIVERSITY
| TIRUNELVELI- 627 012, TAMILNADU, INDIA ¥

ONE DAY SEMINAR ON QUALITY RESEARCH AND PUBLICATIONS

Ecrtificate of Participation

Thisis to certify that Dr/ Mr/Mrs.

A THIVIYA , REseaRCH SCHOLAR,
Voo CHIDAMBARAM CowEeUnE,

Keew srAaC. _
has participated in the One day Seminar on Quality Research and Publications

organized by the Centre for Research, Manonmaniam Sundaranar University,

Tirunelveli for the Ph.D Su pervisors and Scholars on 7* December 2018
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Mrs. S. Kaladevi Dr. K. Senthamara nan Dr. S. Santhosh Baboo

Co-Ordinator - Assistant Registrar Convener - Director Registrar
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One Day Nar.lonal conference
Role of G i o
ST in the Development of Indian Trade & Commerce

_’Dm B%w Cott
e ege s K eela Enal ... Participated/ Presented a paper
entitled m-PGLCt D‘g GJS ........ Ln. A nsuaance.. Sectot
en Q.n.dx.a.‘ .................................................................... h
................................................... in the

“One Day National Conference on Role of GST in the Development of Indian Trade &
Cariimence” organized by Department of Commerce, Sri Akilandeswari Women’s College

September 2018.
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COMBINED CHALLAN OF A/c NO. 01, 02, 10,21 & 22 (With

EMPLOYEES' PROVIDENT FUND ORGANISATION TRRN 4142206003354

ECRId 74357698

Establishment Code & Name

LIN 11520703657

o ' MDTNY1035566000 DON BOsco COLLEGE OF ART & SCIENCE Dues for th

ress:  MAIN ROAD KEELA ERAL, TUTICORIN, TUTICORIN, THOOTHUKKUD TAMIL NADU S eeS i Gs May 2022
EPF

Total Subscribers : 21 EPS EDLI

Total Wages : 1,90,397 1 o

1,90,397

1,90,397

SL. PARTICULARS A/C.01 (Rs.)

Administration Charges

0

0 0 971 1,923
2 Employer's Share Of 6,998 0 15,857 1,142 0 23,997
3 Employee's Share Of 22,847 0 0 0 0 22,847
Grand Total : Forty-Eight Thousand Seven Hundred Sixty-Seven Rupees Only 48,767
(This is a system generated challan on 14-JUN-2022 12:39

establishment for the specified month and year.

Note :- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

PMRPY ABRY

0

A) A/C no 1 (Employer share) ( Rs.) - 0 0
B) A/C no 10 (Pension fund) ( Rs.) - 8 ° -
C) A/C no 1 (Employee share) ( Rs.) - - ﬁ'_‘ﬁ_
0 Qe
D) Total (A +B + C) (Rs.) - ﬁ

48,767

E) Total remittance by Employer ( Rs.) - e

48,767
F) Total amount of uploaded ECR (D + E)(




COMBINED CHALLAN OF A/c NO
EMPLOYEES'

PROVIDENT FUND ORGANISATION

Establishment Code & Name MDTNY1035566000
Address :  MAIN ROAD KEELA ERAL, TUTICORIN, T

DON BOscO COLLEGE OF ART & SCIENCE

- 01,02, 10, 21 & 22 (With

TRRN 4142208005016
ECR Id 77262150
LIN 11520703657
Dues for the wage month of

UTICORIN, THOOTHUKKUDI, TAMIL NADL iy 2022
EPF
EPS
Total Subscribers : 29 55 EDLI
. 29

Total Wages : 2,19,845 2,19,845 2.19 845

SL. PARTICULARS A/C.01 (Rs.) A/C.02 (Rs.) A/C.10 (Rs.) AIC.21 (Rs.) A/C.22 (Rs.) TOTAL

1 Administration Charges 0 1,869 0 0 22 1 891

2 Employer's Share Of 8,067 0 18,315 1,102 0 27 484

3 Employee's Share Of 26,380 0 0 0 0 26.380
Grand Total : Fifty-Five Thousand Seven Hundred Fifty-Five Rupees Only 55755
(This is a system generated challan on 18-AUG

establishment for the specified month and year.

Note :- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

A) A/C no 1 (Employer share) (Rs.) -
B) A/C no 10 (Pension fund) (Rs.) -
C) A/C no 1 (Employee share) ( Rs.) -

D) Total (A+B +C)(Rs.)-

E) Total remittance by Employer ( Rs.) -
F) Total amount of uploaded ECR (D+E)(

PMRPY

-2022 14:55, the particulars shown in this challan are populated from the Electronic Challan Cum Return (ECR) uploaded by the

O] O O o

55,755
55,755




COMBINED CHALLAN OF A/C NO. 01, 02, 10, 21 & 22 (With

EMPLOYEES' PROVIDENT FUND ORGANISATION TRRN 4142209002309
ECR Id 77947080
LIN : 1520703657

Establishment Code & Name  MDTNY1035566000 DON BOSCO COLLEGE OF ART & SCIENCE Dues for the wage month of August 2022
Adaress MAIN ROAD KEELA ERAL. TUTICORIN, TUTICORIN, THOOTHUKKUDI, TAMIL NADU
EPF EPS EDLI
Total Subscribers : 35 35 35
Total Wages : 2,63.047 2,63,047 2,63,047
SL. PARTICULARS A/C.01 (Rs.) A/C.02 (Rs.) A/C.10 (Rs.) A/C.21 (Rs.) A/C.22 (Rs.) TOTAL
1 Acdministration Charges 0 1,315 0 0 0 1.315
2 Employer's Share Of 9.650 0 21,915 1,317 0 32.882
3 Employee’s Share Of 31,565 0 0 0 0 31,565
Grand Total : Sixty-Five Thousand Seven Hundred Sixty-Two Rupees Only 65,762

(This is a system generated challan on 09-SEP-2022 15:01. the particulars shown in this challan are populated from the Electronic Challan Cum Return (ECR) uploaded by the
establishment for the specified month and year.

Note :- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

PMRPY ABRY

A) A/C no 1 (Employer share) ( Rs.) - 0 0

B) A/C no 10 (Pension fund) ( Rs.) - 0 0

C) A/C no 1 (Employee share) (Rs.) - 0 0 E]'lxl E

]

SR

D) Total (A+B+C)(Rs.) - 0 0 rpr

=
E) Total remittance by Employer ( Rs.) - 65,762

F) Total amount of uploaded ECR (D + E) ( 65,762




COMBINED CHALLAN OF A/C NO. 01, 02, 10, 21 & 22 (With

EMPLOYEES' PROVIDENT FUND ORGANISATION TRRN 4142210001827
== 1tbo FRUVIDENT FUND ORGANISATION
ECR Id 79187507
LIN :1520703657

Dues for the wage month of September2022

Establishment Code & Name ~ MDTNY1035566000 DON BOSCO COLLEGE OF ART & SCIENCE
Address :  MAIN ROAD KEELA ERAL, TUTICORIN, TUTICORIN, THOOTHUKKUDI, TAMIL NADU

EPF EPS EDLJ

Total Subscribers : 34 34 34

Total Wages : 2,75,197 2,75,197 2,75,197
SL.  PARTICULARS A/C.01 (Rs.) A/C.02 (Rs.) A/C.10 (Rs.) AIC.21 (Rs.) AC.22 (Rs.) TOTAL
1 Administration Charges 0 1,376 0 0 0 1,376
2 Employer's Share Of 10,096 0 22,928 1,376 0 34,400
3 Employee's Share Of 33,024 0 0 0 0 33,024
Grand Total : Sixty-Eight Thousand Eight Hundred Rupees Only 68,800

(This is a system generated challan on 08-OCT-2

022 10:17, the particulars shown in this challan are populated from the Electronic Challan Cum Return (ECR) uploaded by the
establishment for the specified month and year.

Note :- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

PMRPY ABRY
A) AIC no 1 (Employer share) ( Rs.) -

0
B) A/C no 10 (Pension fund) (Rs.) - 0
C) AIC no 1 (Employee share) (Rs.) - 0

0

)
D) Total (A +B +C)( Rs.) -

E) Total remittance by Employer (Rs.)- 68,800
F) Total amount of uploaded ECR (D+E)( 68,800




COMBINED CHALLAN OF A/C NO. 01, 02, 10, 21 & 22 (With

EMPLOYEES' PROVIDENT FUND ORGANISATION TRRN 4142211004621

ECR Id 81125600
LIN : 1520703657

Dues for the wage month of October 2022

Establishment Code & Name ~ MDTNY1035566000  DON BOSCO COLLEGE OF ART & SCIENCE
Address :  MAIN ROAD KEELA ERAL, TUTICORIN, TUTICORIN, THOOTHUKKUDI, TAMIL NADU

EPF EPS EDLI

Total Subscribers : 36 36 36

Total Wages : 2,76,550 2,76,550 2,76,550
SL.  PARTICULARS AIC.01 (Rs.) AIC.02 (Rs.) AJC.10 (Rs.) AJC.21 (Rs.) A/C.22 (Rs.) TOTAL
1 Administration Charges 0 1,383 0 0 0 1,383
2 Employer's Share Of 10,147 0 23,042 1,383 0 34,572
3 Employee's Share Of 33,186 0 0 0 0 33,186
Grand Total : Sixty-Nine Thousand One Hundred Forty-One Rupees Only 69,141

(This is a system generated challan on 15-NOV-2022 10:08, the particulars shown in this challan are populated from the Electronic Challan Cum Return (ECR) uploaded by the
establishment for the specified month and year.

Note ‘- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

PMRPY ABRY
A) A/C no 1 (Employer share) (Rs.) - 0 0
B) A/C no 10 (Pension fund) ( Rs.) - 0 0
C) AIC no 1 (Employee share) ( Rs.) - 0 0
D) Total (A + B+ C) (Rs.) - 0 0
E) Total remittance by Employer ( Rs.) - 69,141 -
F) Total amount of uploaded ECR (D + E) ( 69,141 A it __.:.w,,/
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4/18/23, 11:42 AM Document from geethamala24 - office@dbcas.edu.in - Don Bosco College of Arts and Science Mail

COMBINED CHALLAN OF A/C NO. 01, 02, 10, 21 & 22 (With
142212001450
EMPLOYEES'P DENT FUND ORGANISATION TRRN 4142212
e ECRId 21681474

LIN : 1520703657
Novernber 2

Dues for the wace month of

Estabishment Code & Nams  MDTNY1035566000  DON BOSCO COLLEGE OF ART & SCIENCE
MAIN ROAD KEELA ERAL. TUTICORIN, TUTICORIN, THOOTHUKKUDI, TAMIL NADU

Address :
EPF EPS EDL!
B 24
Total Subscribers 34 34 .
Total Wages 2.70.467 270481 2.70.461
SL PARTICULARS AC 01 (Rs ) ACO02(Rs) AC 0 (Rs ) AC21(Rs) AT 224{Rs )
1 Administration Charges 0 1,352 g 0 o
2 Empioyers Share Of o023 ] 22,533 7.352 [
3 Employas's Share Of 32457 0 o 0 ¢

Grand Total : Sixty-Savor Thousand So Hundred Seventeen Rupess Only

(This 13 & system generated chadlan on 06-DEC-2022 1002, the particulars snown in this chaiian are populated from the Eisctronic Chatian Cum Retum (ECR) uploaded by
establishment for the specified month and year
Note - The foliowing amounts are being remitted directly oy Govarmmen! of Intha on accourd of PMRPY | ABRY

PuRPY " aBRY
A) AC no | (Employer share) (Rs.) - 0 c
By AC no 10 (Pension fund) { Rs ) - 4] 0
C) A/C no 1 (Empéoyee share) ( Rs.) - a o
D) Total(A+ B+ C)(Rs - (4] 2]
E) Tota remnittance by Empioyer (Rs ) - 67617
67.617

F) Tota ameunt of upicaded ECR (D + Ej(



. : ience Mail
Document from geethamala24 - office@dbcas.edu.in - Don Bosco College of Arts and Scie

COMBINED CHALLAN OF A/C NO. 01, 02, 10, 21 & 22 (With —
\ TRRN 4142301001503
EMPLOYEES' PROVIDENT FUND QRGANISATION i,
LIN 1520703657

30 : e wage month of Decemtpar 2
st hemeat Cocde & Nanw MDTNY 1005566000 DON BOSCO COLLE GE OF ART & SCIENCE Dues for the wage
Address MAIN ROAD KEELAERAL TUTICORIN, TUTICORIN, THOOTHUKKUD! TAMIL NADU
EPF EPS -
34
To Subserders ” M
2 574 72
e 274726 274728 274726
SU PARTICULARS AC 01 (Rs ) AG0O2(Rs ) AC 10 {Rs AC 21 (Re) 2IC 22 (Rs )
-
' Acminisiration Charges 0 1374 0 0 D
: Esmployecs Shere Of 10,079 0 22,866 1374 0
3 Employae's Share Of 1 068 ) ) : :

Grang Totat - Sixty-£ight Thousand Si. clundred Eighty-Four Rupees Onty

(This s & systemn generatad chasian on 05-JAN-2023 13 06, the partculars shows in thie challan are poguiatec from the Blectror Chalian Cum Rewm (ECH) umioaced by
estsblishment for the specified month and year

Nate - The folloving amounts are besng remitied directly by Government of incha on account of PMRPY ' aBRyY

PURPY ABRY
A) AC ro ' {Employer share) (Rs ) -

B} A/C ro 10 (Pension fund) (Rs ) -
C) A'Cno 1 (Employes share) ( Rs ) -
D) Total{(A+B + C}(Rs )

o|jlo oo
(SRS =]

E} Tota remittance by Employer (Rs ) -
F) Tota amount of upoaded ECR (D + E)




COMBINED CHALLAN OF A/C NO. 01, 02, 10, 21 & 22 (With

EMPLOYEES' PROVIDENT FUND ORGANISATION TRRN 4142302000702
ECR Id 84221230
LIN : 1520703657

Dues for the wage month of January 2023

Establishment Code & Name ~ MDTNY1035566000 DON BOSCO COLLEGE OF ART & SCIENCE
Address:  MAIN ROAD KEELA ERAL, TUTICORIN, TUTICORIN, THOOTHUKKUDI, TAMIL NADU

EPF EPS EDLI
Total Subscribers : 34 34 34
Total Wages : 2,74,062 2,74,062 2,74,062
SL.  PARTICULARS AIC.01 (Rs.) AJC.02 (Rs.) A/C.10 (Rs.) AIC.21 (Rs.) AIC.22 (Rs.) TOTAL
1 Administration Charges 0 1,370 0 0 1,370 2.740
2 Employer's Share Of 10,060 0 22,834 0 0 32,894
3 Employee's Share Of 32,886 0 0 0 0 32,886
Grand Total : Sixty-Eight Thousand Five Hundred Twenty Rupees Only 68,520
(This is a system generated challan on 03-FEB- 2023 12:32, t

he particulars shown in this challan are populated from the Electronic Challan Cum Return (

ECR) uploaded by the
establishment for the specified month and year.

Note :- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

PMRPY ABRY
AJC no 1 (Employer share) (Rs.)-

)
B) A/C no 10 (Pension fund) (Rs.) -

) AIC no 1 (Employee share) (Rs.) -
v

Ol O O O

Total (A+B + C) ( Rs.) -
H1.. 2 f._l...
E) Total remittance by Employer ( Rs.) - 68,520 ...

.-L-L-
F) Total amount of uploaded ECR (D+E)( 68,520 E ._...m.

O | O O O

Keela gra) /?

q::no:: Dist, / S




471823, 1142 AM Document from geethamala24 - office@dbcas.edu.in - Don Bosco College of Arts and Science Mail
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t mployer's Share Of 9439 21413 1 285 0
anc Tot Suty Four Thousand Two Hundied Sevenly.One Rupees Onty o o
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B AT ne 10 (Fension func) ( Rs 0 0
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Tt A o bt = s { 0
Tute rerretiance Uy Employer ( Rs ) 6427
FoTowsl wrout of cproeced ECR (D » E) ¢ 61 27
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In order 1o analyze the external and internal factors that have an impact on the policies of the
orgmsization. Information sbout the overall environment are required 1 enable the organization
® plan more effectively for the fiture. The following key parameters will provide a basis for this
ansives Kndly tick and indicate your views and observations on the parameters helow to ensure

the saccess of this exercise.
—Kev Personctery: Gaod Average Falr Eoor
A =freorecsre sd L ewrwing Resourves
1 Ofce space & lyout .~ 4 O 8] d
2 Office Tonmgs ¥ i 0 (8] g
3 Swengh of office saff U o o
* 4 Buildine ¥ g g O O
. S Iatermer services 7 o o o g
¥ 5 Lighres 2o wenmiaroe a 1 o a
7. Suif Traming o > o -
8 Comeoen facilities o v o o
9 Tomks facilites B o o g
10 OfSce Fuminwe & Fimmgs O i~ O
11 Drimking Waser Faciises o -g8 o o
12 Modical faciliey o = o o
13 Emerpoacy cxits “0 o O 8
14, Quumtess faciliey o  « 6 O o
B Governanee Leadership and Massgemeat:
Leadersor  * o o o
: Colleps Vision & cbyecmes B o o o
* Admeegacion { acoooms) .ol O O o
» Grievamos Bedoessal O 1~ g 5] o
» Flow of Communication (both ways) o - g o O
9 » Commitiees/Cellis (Their fimctions & impact) o g o o
Sr=spoasibilites, o)
s Workioad B o o o
s Lk with other 2genoics/organisation o a o O
s Office Sepervision - o C— O O
C_Imsovsse and Best Practces
s Accomtng Soffwares -4 8] o a
s Saff Development ProgramsTraming O B o a
» Berreswes] ACTTVDes o o o -
» Promoton ) (1 O O
+ Employess Welfare o e o o
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In order to analyze the external and intemal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis, Kindly tick and indicate your views and observations on the parameters helow to ensure
the success of this exercise.

Key Parameters: Good Average Fair Poor
1. Office space & layout ¥4 o O a
2. Office Timings O iz 4 O g
P 3. Strength of office staff @’ o O o
4. Building 27 e O O
o 5. Internet services () 7 o O
6. Lighting and ventilation z o O o
7. Staff Training @ O O o
8. Canteen facilities O a O O
9. Toilet facilities o g o O
10. Office Furniture & Fittings o z O O
11. Drinking Water Facilities (] = O a
12. Medical facility B o O O
13. Emergency exits a O O O
14. Quarters facility = O O O
B. Governance, Leadership, and Management:
s Leadership Ja o o a
e  College Vision & objectives & 0 a o
s Administration ( accounts) |8 o O o
o Grievance Redressal O a 5] O
o  Flow of Communication (both ways) @ O O O
@ o CommitiocsCells (Their fmctions & impact) O Z O o
e Planning & Organizing (allotment of duties O g O 0
&responsibilities, eic)
o Workload 74 O O O
e  Link with other agencies/organisation O )i O O
o Office Supervision 2 O O 0
C.Innovative and Best Practices
e  Accounting Softwares O §% ) O O
s  Staff Development Programs/Training ) O O O
o  Recreational Activities o O o 0
o Promotion O ﬂ O 0
o  Employees Welfare O .4 O O
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In orc!e:r to analyze the external and intemal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
" to plan morg-cﬂ'ectwﬁly for the future. The following key parameters will provide a basis for this
mﬁl}ms"KmdQ{ tick.and indicate your views and observations on the parameters below fo ensure

the succma‘gf ﬂnq-a:qmsc
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Poor

£
5

Average

Office space & layout
Office Timings *
Strength of office. staﬂ'
Building
Intermet services
Lighting and ventilation
Staff Training
Canteen facilities
Toilet facilities
. Office Fumniture & Fittings
. Drinking Water Facilities
. Medical facility
. Emergency exits
. Quarters facility

B. Governance, Leadership, and Management:
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Leadership

College Vision & objectives
Administration ( accounts)

Grievance Redressal

Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

e Workload

o Link with other agencics/organisation

e Office Supervision

2 @ & 2 @ & @
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C. Innovative and Best Practices

Accounting Softwares

Staff Development Programs/Training
Recreational Activities

Promotion

o  Employees Welfare
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In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Key teters: Good Average Fair Poor
A. Infrastructure and Learning Resources

Office space & layout

Office Timings

Strength of office staff

Building

Internet services

Lighting and ventilation

Staff Training

Canteen facilities

Toilet facilities
., Office Fumniture & Fittings
. Drinking Water Facilities
. Medical facility
Emergency exits
Quarters facility
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B. Governance, Leadership, and Management:

o Leadership
o College Vision & objectives
o Administration ( accounts)
o Gnevance Redressal
o Flow of Communication (both ways)
o  Committees/Cells (Their functions & impact)
e Planning & Organizing (allotment of duties
&responsibilities, etc)
o  Workload
o Link with other agencies/organisation
s Office Supervision
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. Innovative and Best Practices

e  Accounting Softwares

e  Staff Development Programs/Training
e  Recreational Activities

s  Promotion

e  Employees Welfare
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In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.
—Kev Parameters:

A.Infrastructure and Learning Resources

NP DR W

=

Office space & layout
Strength of office staff
Building

Internet services
Lishtiog and 2
Staff Training

c caciliti

Toilet faciliies

10. Office Furniture & Fittings
11 Drinking Water Facilities
12. Medical facility
13. Emergency exits
14. Quarters facility

B. Governance, Leadership, and Mansgement:

Leadership
College Vision & objectives
Administration ( accounts)
Grievance Redressal

Flow of Communication (both ways)

Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

Workload

o Link with other agencics/organisation

Office Supervision

C.Innovative and Best Practices

Accounting Softwares

Staff Development Programs Traming
ssoal Activits

Promotion

Employees Welfare
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In order 1o analyze the external and internal factors that have an impact on the poficies of the
organization. Information about the overall environment are required o enable the organization
1o plan more effectively for the future. The following key parameters will provide a basis for this
analysis, Kindly tick and indicate your views and observations on the parameters below 10 ensure
the success of this exercise,

ey Parameters: Lood Average Eair Poor
A.Infrastructure and Learning Resources
1. Office space & layout 5] o i e
2. Office Timings D o o -
3. Strength of office staff O o o o
4. Building o o o C
5. Internet services o Lo o o
6. Lighting and ventilation o - U £
7. Staff Training o  ~ o o o
8. Cantcen facilities > 7 O O o
9, Toilet facilities o S o g
10, Office Furniture & Fittings O O |V
11 Drinking Water Facilities o z o o
12. Medical facility z o o o
13, Emergency exits O a O O
14. Quarters facility o o Y. O
B. Governance, Leadership, and Management:
o  Leadership = o C o
s  College Vision & objectives o L <8 o o
o Administration ( sccounts) o o o o
s Grievance Redressal D \e— o O
s  Flow of Commumcation (both ways) | - g O O O
s  Commitices/Cells (Their functions & impact) O =gl o O
¢ Planning & Organizing (allotment of dutics 0 0 v 0
&resporwibilities, eic)
s Workioad o o O o
¢ Link with other agencics/organisation - i O O O
o Office Supervision o = O O
¢ Innovative and Best Practicss
»  Accounting Softwares o LD O 0
s  Swufl Development Programs/Training O = O
¢ Recrestional Activitics o O —
¢  Promotion O % 5
¢  Employces Welfare 8 O (3
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‘IE order 1o analyze the external and intemal factors that have an impact on the policies of the
arganisation. Information about the overall environment are required to enable the organization
to plan more effectively for the fatwre. The following key parameters will provide a basis for this
analysde, Kindly tiok and indicate your views and observations on the parameters below to ensure

the suocoss of this exervise.
ey Pacnueters: Geod Average Enir Poor
A Tnlrastracture snd Lonvning Resources
L Office xpace & layout o a 0 e
2 Office Dimings W a O a
A Strength of office statt’ o t g -
4 Building 0 a’ 0 =
5 Inweimet services @ a a <
6 Lighting and ventilation =8 Q - a
7 Stalf Training W] a o ]
& Canteen faeilities 1%y a a a
9. Toilet tcilitios a a a 0
10 Office Furniture & Fittings & o d o
11, Deinking Water Facilities @ 8] o 0
12, Medical facility O A () a
13 Bmergency exits (= ¥ a Q a
14, Quarters facility 0 8 a a
B, Governance, Leadership, and Management:
e Leadership 2 w 0 o
¢ College Vision & objectives Q a a o
*  Administration ( accounts) a @ a a
e Grevance Redressal a m! 8] o
#  Flow of Communication (both ways) " o O O
¢ Committees/'Cells ( Thetr functions & impact) @ o (] o
@ Planning & Organizing (allotinent of duties ol o a) a)
&responsibilities, eto)
*  Workload e 0 0 D
e Link with other agencies/onganisation 0 @ 0 0
*  Office Supervision 0 a m) u)
" Tonovative and Best Practices
*  Accounting Softwares a 0 0 O
*  Stfl Development Programs Training a v o 0 o
#  Recreational Activities ) ” 0 o
o - - Q @ o Q
L Hw Wellare a"’ 0O 0 0
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In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Key Parameters: Good Average Fair Poor
A.Infrastructure and Learning Resources
1. Office space & layout "4 U - K
2. Office Timings & 0 O (.
3. Strength of office staff = & 0 .
4. Building a O U a
5. Internet services 0 & & :
6. Lighting and ventilation a 0 ; =
7. Staff Training @ s Cl 2
8. Canteen facilities o =g O a
9. Toilet facilities %) 0 a =
10, Office Furniture & Fittings O o o e
11. Drinking Water Facilities O Jrald O O
12. Medical facility O &z O 0
13. Emergency exits Zp O 0 O
14. Quarters facility A O O (m]
B. Governance, Leadership, and Management:
e Leadership O 2z ] (m}
o College Vision & objectives O % O ]
e Administration ( accounts) jr.4 0 O O
o  Grievance Redressal a O o o
e  Flow of Communication (both ways) m] il O [m]
o Committees/Cells (Their functions & impact) = O O O
Planning & Organizing (allotment of duties O ol 0 O
&responsibilities, etc)
o Workload ul 0O 0 0
o  Link with other agencies/organisation ) O 0 m|
o  Office Supervision 0O ) O m)
¢, Innovative and Best Practices
e  Accounting Softwares ﬂr (] 0 0
e Staff Development Programs/Training ( jay 0 0
& Recreational Activities 0 0 0 a
e  Promotion o 0 O O
o Employees Welfare a 0 0 0
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In order to analyze the external and internal factors that have an impact on the policies of the

organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this

analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Key Parameters: Good Average Fair Poor

Al Infrastructure and Learning Resources

Office space & layout
Office Timings
Strength of office staff
Building
Intemnet services
Lighting and ventilation
Staff Training
Canteen facilities
Toilet facilities
. Office Fumiture & Fittings
. Drinking Water Facilities
. Medical facility
. Emergency exits
. Quarters facility
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B. Governance, Leadership, and Management:

o Leadership

e  College Vision & cbjectives

@  Administration ( accounts)

o  Grievance Redressal

o  Flow of Communication (both ways)
Committees/Cells (Their functions & impact)

e Planning & Organizing (allotment of duties
&responsibilities, etc)
o Workload
o  Link with other agencies/organisation
s Office Supervision
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C.Innovative and Best Practices

e Accounting Softwares

¢  Staff Development Programs/T raining
e Recreational Activities

° Promotion

¢ Employees Welfare
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r order Yo analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

.,
R

Param : Good Average Fair

A.Infrastructure and Learning Resources

Office space & layout
Office Timings

Strength of office staff
Building

Intemnet services
Lighting and ventilation
Staff Training

Canteen facilities

. Toilet facilities

10. Office Fumniture & Fittings
11. Drinking Water Facilities
12. Medical facility

13. Emergency exits

14. Quarters facility

B. Governance, Leadership, and Management:

3
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DHOD OO DERDO00D
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e Leadership

College Vision & objectives
Administration ( accounts)

Grievance Redressal

Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

o Workload

s Link with other agencies/organisation

e Office Supervision

ogo N\ ON00NS
Nolg 0D ROgl OO0

ODpo ocoo/pDooo
= [ 1 ) = R N e v ] o e

C.Innovative and Best Practices

Accounting Softwares

Staff Development Programs/Training
Recreational Activities

Promotion

s Employees Welfare
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In order to analyze the external and internal factors that have an impact on the policies of the
organization, Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis, Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Key Parameters: Good

A. Infrastructure and Learning Resources

Fair Poor

Office space & layout
Office Timings

Strength of office staff
Building

Internet services
Lighting and ventilation
Staff Training

Canteen facilities

Toilet facilities

10. Office Furniture & Fittings
11. Drinking Water Facilities
12, Medical facility

13. Emergency exits

14. Quarters facility

L e
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n%gﬁgnuuéméuué E
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B, Governance, Leadership, and Management:

Leadership
College Vision & objectives
Administration ( accounts)
Grievance Redressal
Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
o Planning & Organizing (allotment of duties
&responsibilities, etc)

o Workload

o Link with other agencies/organisation

o Office Supervision

D\m\g m] EDBEED

Ooo ocooooono
opoo DoDOOOO

(. Innovative and Best Practices

e Accounting Softwares

o  Staff Development Programs/Training
¢  Recreational Activities

° Premotion
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o  Employees Welfare
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Feedback Form (For Non Teaching. —2.0 |6 ~ 2019
Staff)

order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Key Parameters: Good Average air Poor
A. Infrastructure and Learning Resources

Office space & layout
Office Timings
Strength of office staff
Building
Internet services
Lighting and ventilation
Staff Training
Canteen facilities
Toilet facilities
, Office Furniture & Fittings
. Drinking Water Facilities
12, Medical facility
13. Emergency exits
14. Quarters facility

HEOVEONON A LN R
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B. Governance, Leadership, and Management:

e Leadership
College Vision & objectives
Administration ( accounts)
Grievance Redressal
Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

o  Workload

» Link with other agencies/organisation

o Office Supervision

ODoo Dﬁuﬁnﬁn

g0 6 0000 aEe-a
gooo O oooooo

(. Innovative and Best Proctices

»  Accounting Soflwares

s Staff Development Programs/Training
s  Recreational Activities

s Promotion

ajhon  Nhh §okohay Nobohooooobdbh
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o  Employces Welfare
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In order to analyze the external and intemnal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

—Key Parameters: Good Average Fair Foor

Offiice space & layout
Office Timings
Strength of office staff
Building
Internet services
Lighting and ventilation
Staff Training
Canteen facilities
Toulet facilities
. Office Fumniture & Fittings
. Drinking Water Facilities
Medical facility
. Emergency exits
. Quarters facility

B. Governance, Leadership, and Management:

¥
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i
L
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Leadership
e College Vision & objectives
o  Administration ( accounts})
s  Grievance Redressal
o Flow of Communication (both ways)
e Committees/Cells (Their functions & impact)
e Planning & Organizing (allotment of dutics
&responsibilities, etc)
o Workload
e Link with other agencies/organisation
e Office Supervision

0oo nmgﬁkyﬁ

OO0 OoooOooooo
Do0O B D08 0RO

C.Innovative and Best Practices

s  Accounting Softwares

¢  Staff Development Programs/Training
Recreational Activities

° Promotion

¢  Employees Welfare
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Eeedback Form (For Non Teaching -
StafD

In order to analyze the external and internal factors that have an impact on the policies of the

-20|8 —w]q

ﬂl’E&ﬂiz:gﬁpn. .lnf_ormation about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this

analysis; Kindly tick and indicate your views and observations on the parameters helow to ensure
the success of this exercise.

_Key Parameters:

A.Infrastructure and Learning Resources

|t ] bt bl R e LB B ] B

Office space & layout
Office Timings
Strength of office staff
Building

Internet services
Lighting and ventilation
Staff Training

Canteen facilities

Toilet facilities

. Office Fumniture & Fittings

. Dnnking Water Facilities

. Medical facility

. Emergency exits -
. Quarters facility

B. Governance, Leadership, and Management:

Leadership
College Vision & objectives
Administration { accounts)
Gnevance Redressal
Flow of Communication {both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)
Workload
Link with other agencies/organisation
Office Supervision

. Innovative and Best Practices

Accounting Softwares

Staff Development Programs/Training
Recreational Activities

Promotion

Employees Welfare

Good

QDR?GDD??QDQDR

inq:uﬂ ?U? DDKDRDR

Average
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Fair Eoor

oDOpopOoOoooo0Ooo0oofQn
ooooO0OoooopooOopoo

oOopogo oooofoaop
ooo oobooon

Opooo
oo oo

MP b

GNATURE




In order to analyze the external and internal factors that have an impact on the policies of the
organization, Information about the overall environment are required (o enable the organization
to plan more effectively for thefuture. The following key parameters will provide a basis for this
analysis.Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

_Kev Parameters: Good Average Enlx Poor

A.Infrastructure and Learning Resources

1. Office space & layout Ja g 0 0 -
2, Office Timings [ 0 ] 0
3. Strength of office staff @ & 0 0
4. Building O %) o o
5.  Intemet services O 2 0 Ll
6. Lighting and ventilation o P uf 0 O
7. Staff Training 2 8] (B o
8. Canteen facilities & 0 0 a
9, Toilet facilities yul o 0 0
10. Office Furniture & Fittings O rig 0 U
11, Drinking Water Facilities o [ 0 L1
12, Medical facility (] 7. a a
13, Emergency exits @ ) O 0
14. Quarters facility & m ] o
B. Governance, Leadership, and Management:
o Leadership @ 0 O (]
o College Vision & objectives O 7 0 (]
o  Administration ( accounts) O ] a O
o Grievance Redressal g O O O
o Flow of Communication (both ways) ] e ] ]
e  Committees/Cells (Their functions & impact) O 2 O O
s Planning & Organizing (allotment of duties g 0 0 0
&responsibilities, etc)
o  Workload & 0 0 u]
e Link with other agencies/organisation 7.8 m] m| O
e  Office Supervision ] O O 0O
. Innovative and Best Practices
e Accounting Softwares v (] 0 0
e Staff Development Programs/Training [ ) 0 0
s [Recreational Activities 0 0 0 a
e [Promotion 7 1 0 0
e  Employees Welfare ra O 0 0
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Staff)
In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for thefuture. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the sucgess of this exercise.

meters: Good  Average Fair Poor

A.Infrastructure and Learning Resources

-

Office space & layout
Office Timings
Strength of office staff
Building
Intemnet services
Lighting and ventilation
Staff Training
Canteen facilities
Toilet facilities
. Office Fumniture & Fittings
. Drinking Water Facilities
. Medical facility
. Emergency exits
Quarters facility
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B. Governance, Leadership, and Management:

e Leadership

e College Vision & objectives
Administration ( accounts)

Grievance Redressal

Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

o Workload

=  Link with other agencies/organisation

s Office Supervision
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C.Innovative and Best Practices

¢ Accounting Softwares

¢  Suff Development Programs/Training
e  Recreational Activities

¢  Promotion

e Employees Welfare
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Eeedback Form (For Non Teaching. 2019 -~ 2020
Staff

In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for thefuture, The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below Lo ensure
the success of this exercise.

_Key Parameters:

A.Infrastructure and Learning Resources

Average Fair

E

Office space & layout
Office Timings
Strength of office staff
Building
Internet services
Lighting and ventilation
Staff Training
Canteen facilities
Toilet facilities
. Office Furniture & Fittings
. Dnnking Water Facilities
. Medical facility
. Emergency exits
. Quarters facility

P PNO YL WN e

e
B O

DGD?DTDE{D%U?D? E

???DTDQG?D‘?DQD

S
OD0DO0O0 0ODO0O0opooon

B. Governance, Leadership, and Management:

s Leadership

College Vision & objectives
Administration ( accounts)

Grievance Redressal

Flow of Communication (both ways)
Commuttees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, efc)

o Workload

s Link with other agencics/organisation

¢  Office Supervision
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C.Innovative and Best Practices

o  Accounting Softwares

e Staff Development Programs/Training
o Recreational Activities

o Promotion
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Feedback Form (For Non Teaching

- 20l9 —2030

In order to analyze the extemnal and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for thefuture. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

_Kev Parameters:
A.Infrastructure and Learning Resources

P Migni e LA

Office space & layout
Office Tomings

Strength of office staff
Building

Internet services
Lighting and ventilation
Staff Training

Canteen facilities

Toilet facilities

Office Furniture & Fittings
Drinking Water Facilities
Medical facility
Emergency exits
Quarters facility
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Leadership

College Vision & objectives

Administration ( accounts)

Grievance Redressal

Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

Workload
Link with other agencics/organisation
Office Supervision

C.Innovative and Best Practices

o @ @ o

L]

Accounting Softwares

Staff Development Programs/Training
Recreational Activities

Promotion

Employees Welfare

Good =  Average
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In order to analyze the external and internal factors that have an impact on the policies of the
organization, Information about the overall environment are required (o enable the organization
to plan more effectively for the future, The following key parameters will provide a basis for this
analysis, Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise,

Key Parameters:
A Infrastructure and Learning Resources
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Office space & layoul
Office Timings
Strength of office staff
Building
Iniernet services
Lighting and ventilation
Staff Training
Canteen fucilities
Toilet facilitics

. Office Furniture & Fittings

. Drinking Water Facilities
. Medical facility

. Emergency exits

Quarters facility
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Leadership
College Vision & objectives
Administration ( accounts)
Grievance Redressal
Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)
Workload
Link with other agencies/organisation
Office Supervision

¢ Tonovative and Best Practices

Accounting Softwares

Staff Development Programs/Training
Recreational Activities

Promotion

Employees Wellare
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In order 10 analyze the external and internal faciors that bave an impact on the poficies of The
organization. Information sbout the overall envisonment we reguired w ensble the orgamizatos
to plan more effectively for thefuture. The following key parameters will provide 2 bests for s
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In order to analyze the external and internal factors that have an impact on the policies_of .the
organization. Information about the overall environment are required to enable the Urgﬂﬂm“‘{“
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and’indicate your views and observations on the parameters below to ensure
the success of this exercise. :

Key Parameters: Good Average Fair Poor
A. Infrastructure and Learning Resources
1. Office space & layout o 8] o EII
2. Office Timings a o a 0
3. Strength of office staff o o o 5
ekt g 0O O
4. Building 0 o
5. Intermet services e - I O
6. Lighting and ventilation & o -
7. Siaff Training 0 a -
8. Canteen facilities o L) . .
9. Toilet facilities 0 a o g
10. Office Fumniture & Fittings e (m] =
11. Drinking Water Facilities u] a o a
12. Medical facility e O 0 O
13. Emergency exits O @ u) O
14. Quarters facility ([ a o (]
B. Governance, Leadership, and Management:
» Leadership v o O O
s College Vision & objectives @\ 0 O O
*  Administration { accounts) o a o O
e  Grievance Redressal ) @ a O
e Flow of Communication (both ways) (v g O a 0
+ Committees/Cells (Their functions & impact) B a a O
+ Planning & Organizing (allotment of dutics O & 0 O
&responsibilitics, etc)
¢  Workload O «r O O
o Link with other agencies/organisation A [m] o (]
e Office Supervision & 0 O O
C.Innovative and Best Practices
*  Accounting Softwares o O a O
e  Staff Development Programs/Training 0 i O O
*  Recreational Activities o O O 0
. Promotion o 0 0 O
+  Employees Welfare O 7L 0 o




‘In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis, Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

—Key Parameters: Good Average Fair Poor
A.Infrastructure and Learning Resources

Office space & layout
Office Timings

Strength of office staff
Building

Internet services
Lighting and ventilation
Staff Training

Canteen facilities

. Toilet facilities

10. Office Furniture & Fitungs
11. Drinking Water Facilitics
12. Medical facility

13. Emergency exits

14. Quarters facility

B. Governance, Leadership, and Managemenat:

©NO M WwN e

o
o i o Y o T o v o Y e o s o

DODR Do onoonn

DSE?QDDQDDDEQD

Leadership

College Vision & objectives
Administration ( accounts)

Gnevance Redressal

Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

o  Workload

¢ Link with other agencies/organisation

e  Office Supervision
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Jin un!l:T tgpnalyze the external and intemnal factors that have an impact on the policies of the
ol'ghmzahon Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis, Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

.

—Key Parameters: Good Average Fair Poor
A.Infrastructure and Learning Resources
1. Office space & layout Fa o O o
2. Office Timings o g o O
3. Strength of office staff @ o O )
4. Building @27 O 0 O
5. Intemet services O = O o
6. Lighting and ventilation m| 74 o a
7. Staff Training =’ O O O
8. Canteen facilities dl 8] 0 a
9, Toilet facilities O = o O
10. Office Furniture & Fitings 'y O O O
11. Dninking Water Facilities O A O a
12. Medical facility e O o O
13. Emergency exits O a O 0
14. Quarters facility O a O 0O
B. Governance, Leadership, and Management:
o Leadership i o 0 a
e College Vision & objectives O B2 o O
e  Administration ( accounts) el O o O
e Gnevance Redressal & P O O
s Flow of Communication (both ways) O ) o O
e Committees/Cells (Their functions & impact) O O O o
e Planning & Organizing (allotment of duties 7 O 0 o
&responsibilities, etc)
o  Workload 5] B O 0
=  Link with other agencics/organisation & O O 0
o Office Supervision O n O O
C.Innovative and Best Practices
& Accounting Softwares b O O O
+  Suff Development Programs/Training O O 0O O
. Recreational Activitics B o 0 a
® Promotion e O O 0
e  Employces Welfare el O 0 o
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In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for thefuture. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

—Key Parameters:

A, Infrastructure and Learning Resources

EEREREBO®NO NS W N

Office space & layout
Office Timings
Strength of office staff
Building
Internet services
Lighting and ventilation
Staff Training
Canteen faciliies
Toilet facilities

. Office Fumiture & Fitings

. Drinking Water Facilities

. Medical facility

. Emergency exits

. Quarters facility

B. Governance, Leadership, and Management:

L]

Leadership
College Vision & objectives
Administration { accounts)
Grievance Redressal
Flow of Commumcation (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)
Workload
Link with other agencies/organisation
Office Supervision

C.Innovative and Best Practices

Accounting Softwares

Staff Development Programs/Training
Recreational Activitics

Promotion

Employees Welfare

Good
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In order Tu"'énnly"'g.c the external and internal factors that have an impact on the policies of the
organization, Information about the overall environment are required o enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysi, Kindl y tick and indicate your views and observations on the parameters below to ensure
the success of this exercise,

_Key Parameters:

A. Infrastrueture and Learning Resources

EELONON s BN

Office space & layout
Office Timings
Strength of office staff
Building

Internet services
Lighting and ventilation
Staff Training

Canteen facilities
Toilet facilities

. Office Furniture & Fittings
. Drinking Water Facilities

12.
13,
14,

Medical facility
Emergency exils
Quanters facility

B. Governance, Leadership, and Management:

]

-]

Leadership
College Vision & objectives
Administration ( accounts)
Grievance Redressal
Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)
Workload
Link with other agencies/organisation
Office Supervision

C.Innovative and Best Practices

Accounting Softwares

Stafl Development Programs/Training
Recreational Activities

Promotion

Employees Welfare
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In order to analyze the external and intemnal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for thefuture. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Kev Parameters: Good Average Fair Poor
A.Infrastructure and Learning Resources
1. Office space & layout o o o =
2. Office Timings o e o O
3. Strength of office staff’ g8 O O o
4. Building o 0= O =
5. Internet services B = - O
6. Lighting and ventilation O Hr - -
7. Staff Training | ol O O O
8 Canteen facilities O B O (m}
9. Toilet facilities ' o o O O
10. Office Fumiture & Fittings O o = o
11. Drinking Water Facilities e O O o
12. Medical facility " i O 0 o
13. Emergency exits 7 O 0 ]
14. Quanters facility O EI/ O O
B. Governance, Leadership, and Management:
e Leadership O v O o
o Callepe Viakou & objectives g o o o
e Administration { accounts) O " g8 d o
¢ Grievance Redressal v O O O
s Flow of Communication (both ways) O Y O O
e Committees/Cells (Their functions & impact) L~ o o u} m}
o Planming & Organizing (allotment of duties O B O O
&responsibilities, efc)
o Workload [\ o O O
¢ Link with other agencies/organisation o - u] g
e Office Supervision E’/ O O o
C.Innovative and Best Practices
e Accounting Softwares v o O 8|
s  Staff Development Programs Training | i o o 0
¢  Recreational Activities .- gl 0 o C
s  Promotion O - o o
e  Employees Welfare 0 g o 0
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In order to analyze the external and intemnal factors that have an impact on the policies of the
orgamzation. Information about the overall environment are required to enable the organization
to plan more effectively for thefuture. The following key parameters will provide a basis for this

analysis. Kindly tick and indicate your views and observations on the parameters helow to ensure
the success of this exercise.

_Kev Parameters: Good Average Faie Poor
A.Infrastructure and Learning Resources
1. Office space & layout O " O o
2. Office Timings a o a D
3. Strength of office staff 0 " o O
4. Building a n o O
5. Intemnet services a\ O O o
6. Lighting and ventilation o o o -
7. Staff Traiming 7 o O g
8.  Canteen facilines O E‘ O O
9. Toilet facilitics O (= O O
10. Office Fumniture & Fittings o o a d
11. Dnnking Water Facilities (7.5 o O o
12. Medical facility o O a a
13. Emergency exits O m O a
14. Quarters facility a o (] 0
B. Governance, Leadership, and Management:
e  Leadership a @ o o
o College Vision & objectives e O O O
o  Adminstration { accounts) O vy O a
o (nevance Redressal O .Ea a a
o Flow of Communication (both ways) o (] O O
o Commtices'Cells {Their functions & impact) o o O O
¢ Planning & Organizing {allotmen: of duties uf\ O O O
&responsibilities, etc)
¢ Workload a o O a
o  Link with other agencics/organisation O & O O
o Office Supervision O vy O O
C.Innovative and Best Practices
o  Accouming Softwares g a O a
& Staff Development Programs Traimng L% O a a
Recreational Activities v O O O
L] Promotion O [ O O
o  Fmployees Welfare O 7 O O
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In order 10 analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Kev Parameters:
A.Infrastructure and Learning Resources

BEL0ONOL s W~

-

Office space & layout
Office Timings
Strength of office staff
Building
Intemnet services
Lighting and ventilation
Staff Tratmng
Canleen facilities
Toiler facilities

. Office Furniture & Fimngs

- Drinking Water Facilities
. Medical facihty

Emecrgency exits

. Quaners facility

B. Governance, Leadership, and Managemeat:
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L

Leadershup
College Vision & objectives
Administranon ( accounts)
Grievance Redressal
Flow of Communication (both ways)
Committees/Cells (Thewr functhons & impact)
Planning & Organizing (allotment of duties
&responsibilites. etc)
Workload
Link with other agencies/onganisation
Office Supervision

C.Innovative and Best Practices

-]

-]

-]

Accounung Sofiwares
Staff Development Programs/Training
Recreational Activities

Promotion

Employces Welfare
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[n order to analyze the external and internal factors that have an impact on the policies of the

organization. Information about the overall environment are requi
to plan more effectively for the future. The followin
analysis, Kindly tick and indic

the sy

£

1ccess of this exercise.

ra

A.Infrastructure and Learning Resources

[ et e - - ] o
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Office space & layout
Office Timings
Strength of office staff
Building
Internet services
Lighting and ventilation
Staff Training
Canteen facilities
Toilet facilities

. Office Fumniture & Fittings

. Drinking Water Facilities
12,
13,
14,

Medical facility
Emergency exits
Quarters facility

B. Governance, Leadership, and Management:

a

Leadership
College Vision & objectives
Administration ( accounts)
Grievance Redressal
Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)
Workload
Link with other agencies/organisation
Office Supervision

C.Innovetive and Best Practices

Accounting Softwares

Staff Development Programs/Training
Recreational Activities

Promotion

Employees Welfure

Good
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In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information zbout the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

_Kev Parameters: Good Average Eair Poor
A Infrastructure and Learning Resources

Office space & layout
Office Timings
Strength of office staff
Bulding

Internet senaces

Saff Trarung

Canteen facilities

Totlet facilitics

Offace Furiture & Fimings
Drinkang Waser Facidbes
Medical facility

. Emergency exits

. Quarters faciliny

B. Governance, Leadership. and Mansgemest:
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Leadership

College Vision & objectives
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Eeedback Form (For Non Teaching.
Staff)

In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to cnable the organization
to plan more effectively for thefuture. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure

the success of this exercise.

_Kev Parameters: Good Average Fair Poor
A.Infrastructure and Learning Resources
1. Office space & layout 7 a o E:
2. Office Timings & O O
] % O g
3. Strength of office staff 0
4. Building a2 O O =
5. Intemet services a e 0 =
6. Lighting and ventilation a 4 -
7. Staff Training u] a o -
8. Canteen facilities bul O a O
9. Toilet facilities @ 0 0 g
10. Office Fumiture & Fittings O ef 0
11. Drinking Water Facilities O yad) O O
12. Medical facility o = 0 o
13. Emergency exits & O (] a
14. Quarters facility O 74 (] m]
B. Governance, Leadership, and Management:
e Leadership i ] O 0
e College Vision & objectives a 0 O o
s  Administration ( accounts) (n] 7. O O
s  Grievance Redressal O lu} () ]
¢ Flow of Communication (both ways) O a O O
s Committees/Cells (Their functions & impact) &’ m] a ]
e Planning & Organizing (allotment of duties 7.8 0 0 O
&responsibilities, etc)
e Workload (] £ O O
o Link with other agencies/organisation g (] ] O
o  Office Supervision 0 =8 (] 0
C.Innovative and Best Practices
¢  Accounting Softwares @ | 0 0O
¢  S1aff Development Programs/Training 7§ ] 0 O
¢  Recreational Activities O » 0 N
° Promotion v g8 O 0O (8|
¢  Employees Welfare 0O a O O
SIGNAESRE—
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In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

—Key Parameters: Good Average Fair Poor
A.Infrastructure and Learning Resources

Office space & layout \ﬂ\ O
Office Timings 0
Strength of office staff 17 o
Building O
Intermet services \Err‘
Lighting and ventilation O
Staff Training BT
Canteen facilities = r
Toilet facilities =
. Office Fumiture & Fittings | 3 2o
o
o
o
O
a
0
0
a
O
o
0
o
O
o

HO®NOWMEWN e

|
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Drinking Water Facilitics
. Medical facility
Emergency exits

. Q facili

B. Governance, Leadership, and Management:
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Leadership

College Vision & objectives
Administration ( accounts)

Grievance Redressal

Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

o Workload

e Link with other agencies/organisation

o  Office Supervision
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. Innovative snd Best Practices

Accounting Softwares vEN
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In order to analyze the external and intemal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise,

—Key Parameters:

* 8 8 @ U

LONNNE W N

Oﬂ-’“m& layout
Office Timings
Strength of office staff
Building
lmmiﬂ'\riun
Lighting and ventilation
Staff Training

10. Oﬂ'mfmm&f,iw
11. Dnnking Water Facilitie
13. Emergency exits

14. Quarters f -!}"

B. Governance, Leadership, and Management:

Leadership
College Vision & objectives
Administration ( accounts)
SRR
Flow of Communication (both ways)
Committees/Cells (Their functions & impact)
Planning & Organizing (allotment of duties
&responsibilities, etc)

Workload

Link with other agencics/organisation

Office Supervision

. Innovative and Best Practices

L ] Y ™ &

Accounting Softwares
Staff Development Programs/Training
Recreational Activities

Pf -

Employees Welfare

Good  Average
g’ -
o en
BN o
- =
@ o
o g
i o
- A
=8 o
- "
v o
2 o
st o
0 g
on 0
v ool
2 !
= g
& 0
4 o
=4 0
g O
g o
g 0
& o
= @
= o
7] o
o o

fair Poor
a a
o o
o 0
- o
g O
o &)
- O
0 o
O o
- o
O u]
il o
0 0
- 0
= o
- o
o 0
0 O
a2 o
- o
& o
8 o
D a
- a)
a o
- a
= s
a 0
d 0

2 bléiA[L-RF




=
.

203 | ~2033
StafD

In order to analyze the external and internal factors that have an impact on the policies of the
organization, Information about the overall environment are required to enable the organization
(o plan more effectively for the future. The following key parameters will provide a basis for this
analysis, Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise,

e s

ey Parameters: Good Average Fair Foor
A Infrastraeture and Leavning Resources
1, Office space & layoul & = 0 e
2. Office Timings & O o o
3. Strength of office stafT o o 0 -
4. Building o Ly J 0
‘. 5. Intemet services O v . s,
6.  Lighting and ventilation a KA - O
7. Swff Training D = S D
8. Canteen facilities a @A O a
9. Toilet facilities u] o o o
10. OfTice Furniture & Fittings =0 0 d O
11, Drinking Water Facilities A O O O
12, Medical facility e O 0 0
13. Emergency exits 19 0 0 o
14. Quarters facility oA 0 0 O
B. Governance, Leadership, and Management:
e Leadership o 0 O O
o College Vision & objectives v\ 0 0 o
o Administration ( accounts) ] =g O o
o Grievance Redressal O @A 0O O
s Flow of Communication (both ways) | @ O (]
Q o Committees/Cells (Their functions & impact) " o O o
o  Planning & Organizing (allotment of duties ﬁ]/‘ O O O
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o Workload o o a O (]
o Link with other agencies/organisation 0 g ] 0
¢ Office Supervision B~ 0 0 O
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In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

_Key Parameters:
A.Infrastructure and Learning Resources
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In order to analyze the external and intemal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
1o plan more effectively for the future. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Key Parametery:
A.Infrastructure and Learning Resources
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In order to analyze the external and internal factors that have an impact on the policies of the
organization. Information about the overall environment are required to enable the organization
to plan more effectively for thefuture. The following key parameters will provide a basis for this
analysis. Kindly tick and indicate your views and observations on the parameters below to ensure
the success of this exercise.

Parameters: Good  Aversge Fair Poor
A, Infrastructure and Learning Resources
1. Office space & layout O L4} o z
2. Office Timings O a O O
3. Strength of office staff a o’ a D
4. Building 8] a O o
5. Internet services o ar O c
6. Lighting and ventilation o O o a
7. Staff Training o O 0 ]
8. Canteen facilities a\ o O O
9. Toilet facilities O = O |
10. Office Fumniture & Fittings O e O O
11. Drinking Water Facilities at O o o
12. Medical facility o O g o
13. Emergency exits a O O O
14. Quarters facility o O O O
B. Governance, Leadership, and Management:
o Leadership o O O o
o College Vision & objectives o O o o
o  Administration ( accounts) o O a o
s Grievance Redressal o ah o O
o Flow of Communication (both ways) o @ o O
o  Committees/Cells (Their functions & impact) o O O 0
e  Planning & Organizing (allotment of duties gn 0 0 0
&responsibilities, etc)
o  Workload a O o o
e Link with other agencies/organisation O =g O O
¢ Office Supervision o = O O
C.lunovative and Best Practices
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Don Bosco College of Arts and Science

A Christian Minority, Self-financing College, Affiliated to Manonmaniam Sundaranar University, Tirunelveli

"\ Keela Eral, Ettayapuram TK, Thoothukudi DT, Tamilnadu - 628 908
\ B 04632-290768 « 97904 02888 = principal@dbcas.edu.in &) https:/dbcas.edu.in

Declaration

I hereby declare that the details and information

given above are complete and true to the best of my
knowledge and conviction.

PRINCIPAL
DON BOSCO COLLEGE OF ARTS & SCIEN~"
KEELA ERAL. Thoathukugi Dist.
Tamilnadu, India-528 Q08




DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDL.

Minutes of FDP Program

Held on 26.05.2017

Minutes:

. Department of English planned to conduct one week Faculty Development
Program, planning to conduct a training program to upskill the teachers to make a

smooth transition to the virtual world.

Discussions were done about the Meeting that were planned to be conducted by

!’\)

the Department of English.
3. Our Secretary Rev.Fr. Marcel Lincoln and our Principal Rev.Dr. A Amala Jeya

Rayan M.A(SW)..M.A(CYS) PhD will Guide the Meeting.

4. Rev.FrMicheal Arockiasamy M.A M.A(Phil).,M.Phil_PhD. Head of the English
Department will be the Co-ordinator of the program and he will train the staff
about “Innovation Strategies in English Language Teaching”

5. All the faculty members have to participate in the faculty development program

— /
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DON BOSCO COLLEGE OF ARTS AND SCIENCE

(Affiliated to ManonmaniamSundaranar Umiversity. Mrunclveln)

628 Q08

KeelaEral, Thoothukudi District

Fmail prncipaleedbeas eduan Website - www dbcas edun

FACULTY DEVELOPMENI PROGRAM
CIRCULAR

TOBE CIRCULATED TO ALL THE STAFF MEMBERS

Deny Stafl Members

Ius  Crcular 1s to nform you all about the Five Days Faculty

Development Program (FDP) which 1s going to be held on 02.06.2017 for the

the Title “Inmovation Strategies in English

Academic year 2017-18 under

Language Teaching” we expecl all the Teaching and Non-Teaching Staff Members

to Participate m the Faculty Development Program (FDP) without fail
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Don Bosco college of Arts and science,
@ Keela Eral , Thoothukudi

Organizes

One Week FACULTY DEVELOPMENT
PROGRAM (FDP)
IN

» Innovation Strategies in English
Language Teaching

CHILF GUILST
REV.FR MICHEAL AROCKIASAMY
M.A. M. A(PHIL). M.PHIL.,PHD.
HEAD OF THE ENGLISH DEPARTMENT

.#
Guests of Honour

Rev.Fr. Marcel Lincoln - Secretary

Rev.Dr.A.Amala Jeva Rayan - Principal

Date - 02.06.2017 st L" Time - 9.30 AM

Venue - Conference Hall



DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDIL,

FACULTY DEVELOPMENT PROGRAM (2017-18)

“Innovation Strategics in English Language Teaching”

POINTS TO BE POINTER

I. A good teacher 1s an assertive teacher.

2. Be their friend, but don't go too far

3. Make your lesson relevant to their lives

4. Teach in variety of ways and more explanatipns
5. A good teacher always has objectives.

6. Be a good example for your students,

7. Developing a Good Classroom Environment,

8. Push your students 1o succeed and keep student on task




PDON BOSCO COLLEGE OF ARTS AND SCIENCE
(Affiliated to Manonmaniam Sundaranar University, Tirunelveli)
== " Keela Eral, Thoothukudi District - 628908

FDP Registration form for June 2017

Venue . Conference Hall
Date : 2 June 2017
Time : 10.00 A.M.

Attendance for Teaching Faculties

S.No NAME OF THE STAFF Designation | SIGNATURE
Rev Fr Marcel Lincoln Secretary N ( ) /
, | I " o \' Pt
Rev Dr Amala Jeya Rayan Principal X o
L} Rev Fr Michacal ‘ HOD Enghsh & ~ {
O — FDP Coordinator and | \ i {l‘. ~
’ Iramner | © & [
Mr M Prabhu Vice I‘t‘nu‘lpal & HOD l v
1 Commerce - )
s Vice P | & o
Ms V Parvatha ce Poncipal & HOD
. S BOA )
. 6. [
Dr Jeyanthi HOD Tamil ‘ ,
7. | [
Mrs Theiva Rathina Asst Prof
5. o ' ~—Y71
Dr \ igneshyvaran Asst Prof I ‘f
9. e —
Mr Paulra Asst Prof
10. ‘ =
Dr Joseph Ladislaus \ 551 Prof
1. B
\\‘ [\\ ashankan \ 1 P
12 - :
Ay N
v N \sst P !
IV oo o -



s _ ~
Mr. N Thamotharan Asst Prol
=T R ~ .
Ms M. Josna Intanta Asst Prol
— R —
Ms Y. Shakthi Devi Asst Prol
_— I —————— p— - - . p— — - —— . {
18. _ _
Ms M. Rajeshwarni Asst Prol j) 4
T TP pr RS B Z /N O
| Rebaccal s U 13
20. o I - N p \ N
M S Shanmugavel HOD Maths 5 L _J)
TR —— 1 ()
Mr. Ravi Narayananan Asst Prof \ /M, W—t X
2. - o ’ T
Ms. S. Selva Jenila Asst Prof g SJN" JU.JJ."‘
23. =
Ms. M. Sahaya JefTi Infanta Asst Prof M 8 I
24 - N
Mr. S. Alwin Chnistopher Asst Prof L/‘“"
s o —F ¢
Ms. A Jenitta Jebamalar Asst Prof ¢ N~
[
26. _ .
Mrs. M. Sivasankarn Asst Prot M @’/
27. - Asst. Prof g N
Rev. Fr. Alexander Suresh mn —6_ .
28. N . | : .
Mr. G Karthick Asst. Frol EL W
BT B - - -
Ms. N. Janaki Asst. Prof /UJ;JL
30, —— T \ I
Mr. P. Sathish Kumar Asst Prol CPQSJJL L,_
31 o o : I-IOI)_ﬁBA —~ 7 ]
Dr. M. Rajee q : I"E}__ —
2. o € T
Ms R Snowlin Asst Prof ﬂéi,
r ’{3_‘“'_ — ] e
Mr. K. Ramkumar Asst Prot
A -
Ms. Vanitha Dewv Librarian
35,1 Mr. U Balasubramanian “Physical Director |
j I— S E
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DON BOSCO COLLEGE OF ARTS AND SC1

(Affiliated to ManonmaniamSundaranar Umiversity, | irunclvelr)

H28 908

KeelaFral, Thoothukudi District

Fmail principaledbeas edun Website - wawv dbcas edun

FACULTY DEVELOPMENT PROGRAM
CIRCULAR

FTORE CIRCULATED TO ALL THE STAFF MEMBERS

Dear Staff Members

Ihis Circular is to inform you all about the Five Days Faculty
Development Program (FDP) which 1s gomng to be held on 02.06.2017 tor the
Academic year 2017-18 under the Title “Inmovation Strategies in English
Language Teaching” we expect all the Teaching and Non-Teaching Staft Members

to Participate m the Faculty Development Program (FDP) without fail
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Don Bosco college of Arts and science,
@‘ Keela Eral, Thoothukudi

Organizes

One Week FACULTY DEVELOPMENT
PROGRAM (FDP)
IN

» Innovation Strategies in English
Language Teaching

CHILF GULST
REV.FR MICHEAL AROCKIASAMY
M.A. M. APHIL). M.PHIL.,PHD.
HEAD OF THE ENGLISH DEPARTMENT

L4

Guests of Honour
Rev.Fr. Marcel Lincoln - Secretary
Rev.Dr.A.Amala Jeva Rayan - Principal

Date - 02.06.2017 "3-;.' Time - 9.30 AM

Venue - Conference Hall



DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDL,

FACULTY DEVELOPMENT PROGRAM (2017-18)

“Innovation Strategics in English Language Teaching”

POINTS TO BE POINTER

I. A good teacher is an assertive teacher.

2. Be their fniend, but don’t go too far

3. Make your lesson relevant to their lives

4. Teach in variety of ways and more explanatipns
5. A good teacher always has objectives.

6. Be a good example for your students,

7. Developing a Good Classroom Environment.

8. Push your students to succeed and keep student on task




DON BOSCO COLLEGE OF ARTS AND SCIENCE
(Affiliated to Manonmaniam Sundaranar University, Tirunelveli)
~ Keela Eral Thoothukudl District - _628 908

e ———

FDP Registration form for June 2017

SIGNATL Rl"

Venue . Conference Hall
Date 2 June 2017
Time : 10.00 A.M.
Attendance for Teaching Faculties
&
S.No | \A\ll: OI- TIIF SL\FF ( Designation

— e e ———

| Rev Fr Marcel Lincoln

et e e e e —

Rev Dr Amala Jeya Rayan

7

Rev Fr Michacal

| Arockiasamy

L- — ‘I—-.— - ———— - SE— - -

[ 4 |

‘ { Mr. M Prabhu
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i Dr Jeyanth
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[ \
| Secretary

Principal
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= _l...;- -— B ~ _— = a
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DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAFERAL,
THOOTHUKUDL

Minutes of FDP Program

Held on 25.05.2018

Minutes:

I. Department of English planned to conduct one week Faculty Development
Program, planning to conduct a training program to upskill the teachers to make a
smooth transition to the virtual world.

2. Discussions were done about the Meeting that were planned to be conducted by
the Departiment of English,

3. Our Secretary Rev.Dr.A Amala Jeya Rayan M A(SW) M A(CYS) PhD and our
Principal Dr.S Pious Misser M.sc. M.Phil B.ed. . PhD will Guide the Meeting.

4. Rev.Fr.Thiviya Alexandar M A, M Phil., Head of the English Department will be
the Co-ordinator of the program and he will train  the staff about “Effectuive
Communication for Teaching English”

5. All the faculty members have to participate in the faculty development program
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Don Bosco college of Arts and science,

,f_; Keela Eral, Thoothukudi

Organizes
One Week FACULTY DEVELOPMENT

PROGRAM (FDP).
IN

Effective Communication for
Teaching English

CHILT GUILST
REV.FR.THIVIYA ALEXANDAR M.A.,
M.PHIL.,

HEAD OF THE ENGLISH DEPARTMENT

Guests of Honour

Rey.Dr.A.Amala Jeya Rayan - Secretary

Dr.S.Pious Misser e - Principal

Date - 01.06.2018

‘ Time -9.30 AM

Venue - Conference Hall
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DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDI.

FACULTY DEVELOPMENT PROGRAM (2018-19)

“Effective Communication for Teaching English”

POINTS TO BE POINTER

I LSRW is the four skill of language learning.
. A set of four capabilities that allow an individual to comprehend and produce spoken

language for proper and effective interpersonal communication.

. The Challenges of Teaching English as a Second Language.

las

+. Overcome the problems in speaking English daily language program.

5. Enghish language lab software helps students to learn LSRW skills.

6. The ability to communicate effectively is an essential skill in today's world.
7. How can oral communication be improved?

N What are the challenges teachers face in allowing creativity in the classroom?




DON BOSCO COLLEGE OF ARTS AND SCIENCE
(Affinated to Manonmaniam Sundaranar University, Tirunelveli)
Keela Eral, Thoothukudi District — 628 908

FDP Registration form for June 2018
Venue : Conference Hall
Date : 1" June 2018
Time : 10.00 A.M.

Attendance

. T — —_— S — N —

S.No NAME OF THE STAFF Designation i SIGNATURE
l._ - ]
Rev. Dr. Amala Jeya Rayan Secretary
— —— e
Mr Pious Missier | Principal
- 4 — - .
3. HOD Enghsh &
Rev. Fr. Thiviya Alexander FDP Coordinator and
O I _t Trainer
Mr M Prabhu Vice Pr!nc1pul & HOD
Commerce
s _ -.___ - Vice Principal & HOD 1
| | Me Ve _BCA
6. .
' Dr Jeyanth HOD Taml
BN T
Mrs. Theiva Rathina Asst Prof
Mr. T.Vigneshvaran Aset Frof
Rev Fr Thomas Asst Prof ’f’
_ | S S S W ——
10. Asst Prof
Rev Fr Susa bl ‘
— S S e e -
Mr Paulra; Asst Prof
R |_1 T 1 i A }7'):_-; R — 1 - -
Dr P Esakkiraja - -
— -*LT'——-———-—'—— — - —_— e — - e .
Dr Joseph Ladislaus V. F o )




e A
15.
Ms. S.Sivashankari Asst Prof
16. Re_v. Fr. Ashok Lawrence Asst Prof
Britto
17.
Ms. M. Josna Infanta Asst Prof
18.
' Ms. S. Paul Lakshmi Asst Prof
19.
Ms. S. Vijaya Sangeetha Asst Prof
—
20.
L Mr.D . Jaffrin Jones Asst Prof
21.
’ Mr. Vijayasekaran Asst Prof
22. _
' Mr. G.Karthick Asst Prof
| i
L23. _
L Ms.A Ponmani Asst Prof
24. )
[ Rev. Fr.Rozario Antony A Asst Prof
{ 25, o
| ' Mr. S Alwin Christopher Asst Prof
2. | , , '
4 ' Ms Krishnaveni Asst Prof
|
A _ _
'\ F Dr. M. Sivasankari Asst Prof
TR
»L ‘ Mr.S Selva Narayanan Asst Prof
C29. ,
{ - Ms.S.Selva Jenila Asst Prof
| 30. | Ms. A Maria Francis Asst. Prof
! - Antonyammal
- 31,
l ! Dr.M.Rajee HOD BBA
N —
|32, i
g "Ms R, Snowlin Asst. Prof
BEETH - —
; | Mr. K. Ramkumar Asst Prof
34, - e
i Mr. P Sathish Kumar Asst Prot
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DON BOSCO COLLEGE OF ARTS AND SCIENCE
(Affiliated to Manonmaniam Sundaranar University, Tirunelveli)
Keela Eral, Thoothukudi District — 628 908

FDP Registration form for June 2018

Venue : Conference Hall
Date :1"June 2018
Time : 10.00 A.M.
Attendance for Non-Teaching Faculties
IS.No ' NAME OF THE STAFF Designation | SIGNATURE
T ' | | |
{ | |
. Rev.Dr. Amala Jeya Rayan | Secretary \_/‘
. i +
' Mr. Pious Missier ; Principal | )
T | HODEnghsh& | s
Rev. Fr. Thiviya Alexander | FDP Coordinator and | ﬁ‘*" ) ,ﬂ—/t/»*
! Trainer ' *»/"
1 —]— .
- Mr S.Chinnapparaj ]‘ Office Superintendant ‘ C//L\AL/\@/,
| | l i
Ms. C Kulanthai Therase 1 Clerk N o
L [ (\/\/\//\.,'\’” e
Mr A Karuppasamy Accountant 4 |, — AL ot
| /Q’v Y

| Ms. Philomi

Office Assistant

| Mr. K Balasubramanian

Office Attendant

Mr Prabhakar

Lab Assistant




) . - DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
& THOOTHUKUDI.
o

Minutes of FDP Program

Held on 06.06.2019

Minutes:

I. Department of English planned to conduct one week Faculty Development
Program, planning to conduct a training program to upskill the teachers to make a
smooth transition to the virtual world.

2. Discussions were done about the Meeting that were planned to be conducted by

the Department of English.

3. Our Secretary Rev.Dr.A.Amala Jeya Rayan M.A(SW)..M.A(CYS) PhD and our
Principal Dr.S.Pious Misser M.sc.,M.Phil.,B.ed.,PhD will Guide the Meeting.

4. Dr. J. Ragu Antony M.A.,M.Phil.,.B.ed.,PhD Head of the English Department will
be the Co-ordinator of the program and he will train the staff about “Current

Trends in English Language”
5. All the faculty members have to participate in the faculty development program

SECRETARY

S Keela Eral

© \ Tuticorin Dist / ¥
\ & /



DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDL

Minutes of FDP Program

Held on 06.06.2019

Minutes:

Department of Enghsh planned to conduct one week Faculty Development
Program, planning to conduct a training program to upskill the teachers to make a
smooth transition to the virtual world.

Discussions were done about the Meeting that were planned to be conducted by
the Department of English.

Our Secretary Rev Dr.A Amala Jeya Rayan M.A(SW). .M. A(CYS) PhD and our
Principal Dr.S Pious Misser M.sc.,M.Phil.,B.ed..PhD will Guide the Meeting.

Dr. J. Ragu Antony M.A. M Phil. B.ed ,PhD Head of the English Department will
be the Co-ordinator of the program and he will train  the staff about “Current
Trends in English Language™ |

All the faculty members have 1o participate in the faculty development program

Keela Eral
Tuticorin Bisg
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DON BOSCO COLLEGE OF ARTS AND SCIENCE

(Affiliated to ManonmaniamSundaranar University, T irunelvelr)

KecclaEral, Thoothukudi District 628 908

Email principalar dbeas. eduin Website : www dbcas eduin

FACULTY DEVELOPMENT PROGRAM
CIRCULAR

1O BE CIRCULATED TO ALL THE STAFF MEMBERS

Dear Staff Members

This Circular as to inform you all about the Five Days Faculty
Development Program (FDP) which 1s going to be held on 11.06.2019 for the
Academic vear 2019-20 under the Title “Current Trends in English Language™
we expect all the Teaching and Non-Teaching Staff Members to Participate in the

Faculty Development Program (FDP) without fail.

lINe TP
I’ii IrAl SECRETARY




Don Bosco college of Arts and science,
Keela Eral , Thoothukudi

Organizes

One Week FACULTY DEVELOPMENT
PROGRAM (FDP)
IN

2 Current Trends in English
Language

CHIEF GULST
DR. J. RAGU ANTONY
M.A. ,M.PHIL.,B.ED.,PHD
¢ HEAD OF THE ENGLISH DEPARTMENT

( suests of Honour

Rev.Dr.A.Amala Jeya Rayan - Secretary
Dr.S.Pious Misser - Principal
&

Date - 11.06.2019 Time - 9.30 AM

Uy

Venue - Conference Hall




6.

DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDL

FACULTY DEVELOPMENT PROGRAM (2019-20)

“Current Trends in English Language”

POINTS TO BE POINTER

New Technology. Video Platforms and Social Media
Mindfulness and Social-emotional Teaching
Task-based Learning

lranslanguaging

DIY Learming

Teaching Proficiency Through Reading and Storytelling
Classroom becomes a space of global communication.

Comforting approach to language acquisition
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DON BOSCO COLLEGE OF ARTS AND SCIENCE

(Affiliated to ManonmaniamSundaranar University, Tirunelveli)

= KeelaEral, Thoothukudi District - 628 908
FDP Registration form for June 2019
Venue : Conference Hall
Date :11'" June 2019
Time : 10.00 A.M.
Attendance
R B ‘ o
‘No | NAMEOFTHESTAFF | DESIGNATION | SIGNATURE | REMARKS
1. | Rev.Dr. Amalaleya Rayan ! Sccretary I‘
| .
2. | Mr. Pious Missier ‘ Principal i
o | |
HOD English & ‘
3. | Dr. J.Ragu Antony ' FDP Coordinator and 1
B __J_ _ Trainer |
" Vice Principal & | n
4, | Mr. M. Prabhu B ‘ HOD Commerce , = |
" Vice Principal & HOD | | | —*
B ; Ms. V. Parvatha B ! ) _E(];A - ! L/«_—/\ﬁ l
6. | Dr. Jeyanthi i HOD Tamil | P j/\ '
P e o
7. | Mrs. TheivaRathina f Asst Prof . ([{K/ ]
S A — A . i I
7 ‘ 1 T —
8. Mr. T.Vigneshvaran Asst Prof | k) |
| - o - | \_/j/hﬂ'— J
9, | Rev.Fr. Thomas Asst Prof I L - -
1 - - . o~ 1
10, Rev.Fr. Susai : Asst Prof i \ L -
— S N e
11. Mr. Paulra) Asst Prof B
e i N NN
12. Mr. M.Vinoth | Asst Prof | \/{, Jy 0 -




i3, Mr. V. Ananthan

— . |
|4.% Dr. Joseph Ladislaus

15. Mr. K.Nevin Martin

- — —_—

16. Mr. Siva

I'I.JI Dr. S.Susikaran
N

ls.ll Ms. L.Suganya

——

19. Mr. G.Karthick

0. Ms.A.Ponmani

Y I

21. Dr. T Ponceeha

|
—_———— — I -

22. Ms. T.Binky Sharmila

Asst Prof

Asst Prof

Asst Prof
Asst Prof

Asst Prof

Asst Prof

Asst Prof

Asst Prof
Asst Prof

- Asst Prof | ‘ f

23. Ms. A Metildaindhna Asst Prof
N I e
244I Rev. Fr. A.S.Joseph Charles Asst Prof
25. Ms.Knshnaveni , Asst Prof
26. Dr. M. Sivasankarn Asst Prof
o —— ——— — _77‘;‘__ —
77. Mr. S.Silambarasan Asst Prof

28. Ms. A Anusuya

29J: Mr. K M. Anfmohammed

I

30. Ms. (. BabySuganya

1. DrM Rajee
32. Dr ) Balamurugan

33. Dr S Ramesh

Asst Prof
| As-s-t Prof
Asst. Prof
HOD BBA
A:-at‘ Prof

Asst Prof

e ————

-/



/

£

Dr. M.Meganathan "\ sst Prnf T [\/'\ [

— e e -

| Mr. K.Mohankumar

lernnan

Physical Director

| Mr. S.Subburaj




, DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEEL AFRAL.,
ﬁ THOOTHUKUDI.

Minutes of FDP Program

Held on 26.05.2017

Minutes:
1. Department of English planned to conduct one week Faculty Development
Program, planning to conduct a training program to upskill the teachers to make a

smooth transition to the virtual world.
Discussions were done about the Meeting that were planned to be conducted by

!\)

the Department of English.
Our Secretary Rev.Fr. Marcel Lincoln and our Principal Rev.Dr.A Amala Jeya

Rayan M.A(SW).,M.A(CYS) PhD will Guide the Meeting.
Rev.FrMicheal Arockiasamy M.A. M.A(Phil).,M.Phil. . PhD. Head of the English
Department will be the Co-ordinator of the program and he will train the staff
about “Innovation Strategies in English Language Teaching™

All the faculty members have to participate in the faculty development program

,\-. "

PRINCIPAL SECRETARY




DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDI.

Minutes of FDP Program
Held on 27.07.2021
Minutes:

1. Department of English planned to conduct one week Faculty Development
Program, planning to conduct a training program to upskill the teachers to make a
smooth transition to the virtual world.

2. Discussions were done about the Meeting that were planned to be conducted by
the Department of English.

3. Our Secretary Rev.Dr. S. Victor Antony Raj and our Principal Rev. Dr. A. S. Joseph
Charles M.C.A.,PhD(NET,SET) will Guide the Meeting.

4. Rev.Fr.Thiviya Alexandar M.A., M.Phil., Head, of ‘éhe' English Department will be
the Co-Ordinator of the program and he will train the staff about “Power of
Interaction”. ' -

5. All the faculty members have to participate in the faculty development program

)

PRINCIPAL SECRETARY




D
ON BOSCO COLLEGE OF ARTS AND SCIENCE

(Affiliate _
ated to ManonmaniamSundaranar University, Tirunelveli)

R KeelaEral, Thoothukudi District — 628 908

Email DIINCing .
-Plnei Ml(uﬁdbcas.c@u Website : www.dbcas.edu.in

FACULTY DEVELOPMENT PROGRAM
CIRCULAR

TO BE CIRCULATED TO ALL THE STAFF MEMBERS

Dear Staff Members

LT

- ~This Circular ‘is. to inform you all about' the. Five Days Faculty
Development Program (FDP) which is going to be held on 02.08.2021 for the

Academic year 2021-22 under the Title “Power of Interaction” we expect all the

Teaching and Non-Teaching Staff Members to Participate in the Faculty

Development Program (FDP) without fail.

‘ ’\ \ )
AN

/7 =
A
o SECRETARY

PRINCIPAL




Organizes

One Week FACULTY DEVELODMENT
PROGRAM (FDD)
IN

c L eant
PRSP

—

Power of Interaction

CHIEF GUEST
REV.FR.THIVIVA ALFXANDAR M.A.,
M.PHIL.,

HEAD OF THE ENGLISH DEPARTMENT

Guests of Honour

Rev.Dr. S. Victor Antony Raj - Secretary
Rev. Dr. A. S. Joseph Charle - Principal

Date - 02.08.2021

Venue -



DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDI.

FACULTY DEVELOPMENT PROGRAM (2021-22)

“Power of Interaction”.

POINTS TO BE POINTER

1 Power in Public Discourse

2 Power in Interpersonal Communication

3. Language as interpersonal communication
4. Understanding Stereotypes

5. Instrumental Power in English
6.Influential Power in English

7.Use of Humour in English

8. Spoken Conversational Features.




-DON BOSCO COLLEGE OF ARTS AND SCIENCE .

(Affiliated to Manonmaniam
Keela Eral, Thooth

Sundaranar University, Tirunelveli)
ukudi District — 628 908

FDP Registration form for August 2021

Venue : Conference Hall

Date : 02" August 2021
Time : 10.00 A.M.
Attendance
@
S.No NAME OF THE STAFF Designation SIGNATURE
1 . .
Rev.Dr. Victor Antonyraj Secretary [/ A 4_4__ & e { =
: 4
_-2' Rev. Fr. A.S.Joseph Charles Principal % m &{f/_ —
3. HOD English & v
Rev. Fr. A. Thivya Alexander FDP Coordinator and
Trainer /')‘M
4. Vice Principal & HOD
Mr. M. Prabhu Commerce @A/
5. Vice Principal & HOD
- Ms. V. Parvatha BCA m}\ . \/’
6. : %
Mrs. Theiva Rathina HOD Tamil His CTQ)Q' &~
! ' .
Mr. T.Vigneshvaran Asst Prof ? @2 T—s>
8. | =
Dr. EStalin Asst Prof £ Sfuil
& Mr. K.Maheshwaran AsstRiot 12, )\iww
10.
Ms. V.Soundharya Asst Prof v - 80 W
1. . ;
. Mr. A . Melvin Asst Prof /g,. ,%uztu,un
: Asst Prof
12 Ms. J.Sudha SSLETO jd‘/&{}u/\iu
" A -
13-| Ms. VP. Sujeetha BEREIDE W?c&l}
—’1‘41 Ms. A. Infant Sheba Asst Prof (LPQ/ZM gfu?/‘wéb




s

-

—

15, N
Ms. S. Masill i Arasi N T
asilla Mathi Arasj Asst Prof //)’\H g
16. . T | . K/‘-MH
Mr. T.Rufus Vivin Piug Asst Prof ,
s — it Ajww«/{@W—
Ms.A.Ponmani Asst Prof
18. T*\“ (s
r. T.Ponceelia Asst Prof 17
Rev. Fr. M. Anthonysamy Asst Prof Mv
- sst Pro
0 R .
Ms. S.Ebziba Asst Prof W
21. ha
Ms Krishnaveni Asst Prof ;K}A/W
22.
Dr. M. Sivasankari Asst Prof ” W
23.
Ms. A.Anusuya HOD Maths }j J/‘T
24. N -7
Rev. Fr. A Peter Arockiaraj Asst Prof A
s
| Rev. Fr. 5. Gabriel Raja iAS5E Gnat Frl 0
\ Al 13
26.
Ms. K.Ambika Asst. Prof L )
27. ' e
Dr.M.Rajee HODBEA H ” W
28. : s
Dr. R. Jeyabharathi Asst. Prof ’)2 }rw/)»M
9. ‘ :
29| Dr. R. Thanga Ganesh AssUftor K W
A0 Mr. K.Mohankumar Cilsanan QLZ' MW
)¢
31. Physical Director
Mr. K. Ashok /& ) ,A¢L le




- DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
& | THOOTHUKUDL
LS
Minutes of FDP Program
Held on 26.05.2017

Minutes:

1. Department of English planned to conduct one week Faculty Development

Program, planning to conduct a training program to upskill the teachers to make a
smooth transition to the virtual world. .
5. Discussions were done about the Meeting that were planned to be conducted by
the Department of English.
3. Our Secretary Rev.Fr. Marcel Lincoln and our Principal Rev.Dr.A.Amala Jeya
- Rayan M.A(SW).,M.A(CYS) PhD will Guide the Meeting.
4, R_ev.Fr.Micheal Arockiasamy M.A.,M.A(Phil).,M.Phil.,PhD. Head of the English
ik ‘Depaftmént will be the Co-ordinator of the program and he will train the staff
about “Innovation Strategies in English Language Teaching”

5. All the faculty members have to participate in the faculty development program

| I
LBt 5.

PRINCIPAL SECRETARY




DON BOSCO COLLEGE OF ARTS AND SCIENCE

(Affiliated to ManonmaniamSundaranar University, Tirunelveli)
KeelaEral, Thoothukudi District - 628 908

Email :principal@dbcas.edu.in Website : www.dbcas.edu.in

FACULTY DEVELOPMENT PROGRAM
CIRCULAR

TO BE CIRCULATED TO ALL THE STAFF MEMBERS

Dear Staff Members

This Circular is to inform you all about the Five Days Faculty
Devéiopment Program (FDP) which is going to be held on 02.06.2017 for the
Academic year 2017-18 under the Title “Innovation Strategies in English
Language Teaching” we expect all the Teaching and Non-Teaching Staff Members

to Participate in the Faculty Development Program (FDP) without fail.

{3/ KeetaBrat \* / ,( :
M \‘-. Tuticorin bist. | & / o L =,

PRINCIPAL SECRETARY




Don Bosco college of Arts and science,
2  KeelaEral, Thoothukudi

Organizes

One Week FACULTY DEVELOPMENT
PROGRAM (FDP)
IN

Innovation Strategies in English
Language Teaching

CHIEF QUEST
REV.FR.MICHEAL AROCKIASAMY
M.A.,M.A(PHIL).,M.PHIL.,PHD.
HEAD OF THE ENGLISH DEPARTMENT

Guests of Honour

Rev.Fr. Marcel Lincoln - Secretary
Rev.Dr.A.Amala Jeya Rayan - Principal

Date - 02.06.2017 Time - 9.30 AM

Venue - Conference Hall




DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDI.

FACULTY DEVELOPMENT PROGRAM (2017-18)

“Innovation Strategies in English Language Teaching”

POINTS TO BE POINTER

1. A good teacher is an assertive teacher.

2. Be their friend, but don’t go too far

3. Make your lesson relevant to their lives

4. Teach in variety of ways and more explanations
5. A good teacher always has objectives.

6. Be a good example for your students.

7. Developing a Good Classroom Environment.

8. Push your students to succeed and keep student on task




&

DON BOSCO COLLEGE OF ARTS AND SC!ENCE_
(Affiliated .to Manonmaniam Sundararar University, Tirunelveli)

= Keela Eral, Thoothukudi District — 628 908
FDP Registration form for June 2017
Venue : Conference Hall
Date :2" June 2017
Time : 10.00 A.M.
Attendance for Non-Teaching Faculties
S.No NAME OF THE STAFF Designation SIGNATURE
L. 1 { y (A el
Rev.Fr.Marcel Lincoln Secretary woxt el e
2 Rev.Dr. Amala Jeya Rayan Principal Va ;A — X
3. ) HOD English &
SR = Michaegl FDP Coordinator and /\/ L‘MQ@\_‘
Arockiasamy Trainer
rainer
4.
Mr. S.Chinnapparaj Office Superintendant OL.«‘n ""{ﬁ’ \
5.
Ms. C.Kulanthai Therase Clerk
6. '
Mr. A Karuppasamy Accountant
7. o
Ms. Philomi Office Assistant
B Mr. Subramani Office Attendant
9. .
Mr. Prabhakar Lab Assistant




- -

DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDL.

Minutes of FDP Program

Held on 25.05.2018

Minutes:

1. Department of English planned to conduct one week Faculty Development

Program, planning to conduct a training program to upskill the teachers to make a
smooth transition to the virtual world.

2. Discussions were done about the Meeting that were planned to be conducted by
the Department of English.

3. Our Secretary Rev.Dr.A.Amala Jeya Rayan M.A(SW).,M.A(CYS) PhD and our
Principal Dr.S.Pious Misser M.sc.,M.Phil.,B.ed.,PhD will Guide the Meeting.

4. Rev.Fr.Thiviya Alexandar M.A., M.Phil., Head of the English Department will be

4 “the Co- ordinator of the program and he will train the staff about “Effective
Comrn"mcatlon for Teaching English”

5. Al] the faculty members have to partlclpate in the faculty development program

PRINCIPAL SECRETARY




DON BOSCO COLLEGE OF ARTS AND SCIENCE
(Affiliated to ManonmaniamSundaranar University, Tirunelveli)
KeelaEral, Thoothukudi Distriet - 628 90&

Email :principal@dbeas.edu.in Website : www.dbcas.edu.in

"‘

FACULTY DEVELOPMENT PROGRAM
CIRCULAR

TO BE CIRCULATED TO ALL THE STAFF MEMBERS

Dear Staff Members

This Circular is to inform you all about the Five Days Faculty
Development Program (FDP) which is going to be held on 01.06.2018 for the
Academic year 2018-19 under the Title “Effective Communication for Teaching

English” we expect all the Teaching and Non-Teaching Staff Members to

Participate in the Faculty Development Program (FDP) without fail.

PRINCIPAL SECRETARY




Don Bosco college of Arts and science,
@ Keela Eral, Thoothukudi

Organizes

One Week FACULTY DEVELOPMENT

PROGRAM (FDP).- ...
IN

Effective Communication for
Teaching English

G’d? ir GUEST
REV.FR.THIVIYA ALEXANDAR M.A.,
M.PHIL.,

HEAD OF THE ENGLISH DEPARTMENT

W
Guests of Honour

Rev.Dr.A.Amala Jeya Rayan - Secretary
Dr.S.Pious Misser e Principal

Date - 01.06.2018 Time - 9.30 AM

- Venue - Conference Hall



DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDL ,

FACULTY DEVELOPMENT PROGRAM (2018-19)

“Effective Communication for Teaching English”

POINTS TO BE POINTER

1. LSRW is the four skill of language learning.

2. A set of four capabilities that allow an individual to comprehend and produce spoken
language for proper and effective interpersonal communication.

3. The Challenges of Teaching English as a Second Langu—a_ge.

4. Overcome the problems in speaking English daily language program.

5. English language lab software helps students to learn LSRW skills.

6. The ability to communicate effectively is an essential skill in today's world.

7. How can oral communication be improved?

8. What are the challenges teachers face in allowing creativity in the classroom?




DON BOSCO COLLEGE OF ARTS AND SCIENCE
(Affiliated to Manonmaniam Sundaranar University, Tirunelveli)

Keela Eral, Thoothukudi District — 628 908

FDP Registration form for June 2018

Mr. Prabhakar

Venue : Conference Hall
Date :1*June 2018
Time : 10.00 A.M.
Attendance for Non-Teaching Faculties
S.No NAME OF THE STAFF Designation SIGNATURE
y g
Rev.Dr. Amala Jeya Rayan Secretary S
2. Mr. Pious Missier Principal 42
3. HOD English &
Rev. Fr. Thiviya Alexander FDP Coordinator and
Trainer
4.
Mr. S.Chinnapparaj Office Superintendant
5.
Ms. C.Kulanthai Therase Clerk
6.
Mr. A Karuppasamy Accountant
T — -
Ms. Philomi Office Assistant
= Mr. K.Balasubramanian Office Attendant
9. Lab Assistant




—

DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDI.

Minutes of FDP Program
Held on 06.06.2019
Minutes:

1. Department of English planned to conduct one week Faculty Development
Program, planning to conduct a training program to upskill the teachers to make a
smooth transition to the virtual world.

2. Discussions were done about the Meeting that were planned to be conducted by
the Department of English.

3. Our Secretary Rev.Dr.A.Amala Jeya Rayan M.A(SW).,M.A(CYS) PhD and our
Principal Dr.S.Pious Misser M.sc.,M.Phil.,B.ed.,PhD will Guide the Meeting.

4. Dr. J. Ragu Antony M.A,,M.Phil.,B.ed.,PhD Head of the English Department will
be the Co-ordinator of the program and he will train the staff about “Current
Trends in English Language™ | |

5. All the faculty members have to participate in the faculty development program

A

PRINCIPAL - SECRETARY

Keela Eral

Tuticorin Dist / @




E OF ARTS AND SCIENCE
aranar University, Tirunclveli)

- 628 908

DON BOSCO COLLEG

(Affiliated to ManonmaniamSund
" KeelaEral, Thoothukudi District -

Email ‘principal@dbcas.edu.in Website : www.dbcas.edu.in

FACULTY DEVELOPMENT PROGRAM
CIRCULAR

TO BE CIRCULATED TO ALL THE STAFF MEMBERS

Dear Staff Members

This Circular is to inform you all about the Five Days Faculty

Development Program (FDP) which is going to be held on 11.06.2019 for the

Academic year 2019-20 under the Title “Current Trends in English Language’

we expect all the Teaching and Non-Teaching Staff Members to Participate in the

Faculty Development Program (FDP) without fail.

SECRETARY
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Don Bosco college of Arts and science,
Keela Eral , Thoothukudi

Organizes

One Week FACULTY DEVELOPMENT
PROGRAM (FDP)
IN

Current Trends in English
Language

CHIEF GUES
DR. J. RAGU ANTONY
M.A.,M.PHIL.,B.ED.,PHD
HEAD OF THE ENGLISH DEPARTMENT

f
G

uests of Honour

Rev.Dr.A.Amala Jeya Rayan - Secretary

Dr.S.Pious Misser - Principal
#

Date - 11.06.2019 Time - 9.30 AM

~ Venue - Conference Hall




DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDL

FACULTY DEVELOPMENT PROGRAM (2019-20)

“Current Trends in English Language™

POINTS TO BE POINTER

New Technology, Video Platforms and Social Media
' Mindfulness and Social-emotional leaching
Task-based earning
I Translanguaging

DIY | carning

-~

1. Teaching Proficiency Through Reading and Storytelling
7. Classroom becomes a space of global communication

Comforting approach to language acquisition




DON BOSCO COLLEGE OF ARTS AND SCIENCE

(Affiliated to Manonmaniam Sundaranar University, Tirunelveli)

Keela Eral, Thoothukudi District — 628 908

FDP Registration form for June 2019

Venue : Conference Hall
Date : 11" June 2019
Time : 10.00 A.M.

Attendance for Non-Teaching Faculties

S.No NAME OF THE STAFF Designation SIGNATURE
1.
Rev.Dr. Amala Jeya Rayan Secretary Vo - bs
2. i " . u i o T
Mr. Pious Missier Principal c T Kta v
N - HOD English & 4
Dr. J.Ragu Antony FDP Coordinator and {
Trainer M_L_.
4. T
Ms. C.Kulanthai Therase Oftice Superintendant é@ﬁ\gj-"
™ Mr. A Karuppasamy Accountant A '\JL’»(
6. o . -
: Mr. P.Sathish Office Assistant 5:‘““%
[~ % , ]
Mr. K.Balasubramanian Office Attendant L&\_ﬂ
8. ab Assist:
Mr. Prabhakar Lab Assistant QM




DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDIL.

Minutes of FDP Program

Held on 27.07.2021

Minutes:

Department of English planned to conduct one week Faculty Development

Program, planning to conduct a training program to upskill the teachers to make a

smooth transition to the virtual world.

. Discussions were done about the Meeting that were planned to be conducted by

the Department of English.

Our Secretary Rev.Dr. S. Victor Antony Raj and our Principal Rev. Dr. A. S. Joseph
Charles M.C.A_,PhD(NET,SET) will Guide the Meeting.
4. Rev.Fr.Thiviya Alexandar M.A., M.Phil., Head of the English Department will be

the Co-Ordinator of the program and he will train the staff about “Power of

Interaction”.

5. All the faculty members have to participate in the faculty development program

Oﬁf Comey * P il 2 4

PRINCIPAL SECRETARY




DON BOSCO COLLEGE OF ARTS AND SCIENCE
(Affiliated to ManonmaniamSundaranar University, Tirunelveli)
gt -KeelaEral, Thoothukudi District —628 908

Email :principal@dbceas.edu.in Website : www.dbcas.edu.in

FACULTY DEVELOPMENT PROGRAM
CIRCULAR

TO BE CIRCULATED TO ALL THE STAFF MEMBERS

Dear Staff Members

"~ ~This Circular is to inform you all about the Five Days Faculty
Development Program (FDP) which is going to be held on 02.08.2021 for the
Academic year 2021-22 under the Title “Power of Interaction” we expect all the

Teaching and Non-Teaching Staff Members to Participate in the Faculty

Development Program (FDP) without fail.

£, \/L/_Am =

PRINCIPAL SECRETARY




Don Bosco college of Arts and science,
| Keela Eral , Thoothukudi

Organizes

One Week FACULTY DEVELOPMENT
PROGRAM (FDD) '
IN

v

—

Power of Interaction

CHIEF GUEST
REV.FR.THIVIVA ALFXANDAR M.A.,
M.PHIL.,

HEAD OF THE ENGLISH DEPARTMENT

Guests of Honour

Rev.Dr. S. Victor Antony Raj - Secretary
Rev. Dr. A. S. Joseph Charle - Principal

Date - 02.08.2021

Venue -




DON BOSCO COLLEGE OF ARTS AND SCIENCE, KEELAERAL,
THOOTHUKUDL

FACULTY DEVELOPMENT PROGRAM (2021-22)
“Power of Interaction”.

POINTS TO BE POINTER

1 Power in Public Discourse

2 Power in Interpersonal Communication

3. Language as interpersonal communication
4. Understanding Stereotypes

5. Instrumental Power in English
6.Influential Power in English

7.Use of Humour in English

8. Spoken Conversational Features.




DON BOSCO COLLEGE OF ARTS AND' SC'IEleelji)
(Affiliated to Manonmaniam Sundaranqr University, Tirune
Keela Eral, Thoothukudi District — 628 908

FDP Registration form for August 2021

Venue : Conference Hall
Date :02" August 2021
Time : 10.00 A.M.

Attendance for Non-Teaching Faculties

SNo | NAME OF THE STAFF Designation SIGNATURE
1. S
Rev.Dr. Victor Antonyraj Secretary \/W— et -~
2 Rev. Fr. A S Joseph Charles Principal ,ng ,,,/':';Q,L'jl/

3. HOD English &
Rev. Fr. A Thivya Alexander FDP Coordinator and _
Trainer

4,
Ms. C.Kulanthai Therase Office Superintendant w
5 W\
Mr. A Karuppasamy Accountant A-UN /
6. \ ==
Mr. P.Melvin Office Assistant QM
7. _
Mr. K Balasubramanian Office Attendant b,&)\l
8.

Mr. G.Alex Michealraj Lab Assistant %&




CSI Thaotnukudl Na:arelh Diocesgge

/

B6.Glorindal Selvam,Hoo/cse
- Convener

Principal



Department of Business Administration
Keela Eral - 628908 Thoothukudi District.

Faculty Development Programme "
on
Neuro - Linguistic Programme

CERTIFICATE

DON BOSCO COLLEGE OF ARTS AND scnsucee |

This is to certify that

SDm_%aAm_&Unﬂa_i;_M_g_ému_hus participated in the Faculty Development

Programme on “Neuro Linguistic Programme” organised by the Department of Business
Administration, on 28" Septemper, 2018.

C

Principal




ZE ) DON B0SCO COLLEGE OF ARTS & SCIENCE
KEEL& ERAL - 626908 THOOTHUXUDI DISTRICT

===
FACULTMEVELOPMENT . ROGRAMMIE
ON
THIS IS TO CERTIFY THAT Mg M. Sivagankar M.Se. M Phil. Padea PED

E FACULTY

Mnmwmﬁﬂ- HAS PARTICIPATED IN TH
“« SELF-EMPOWERMENT ”

DEVEMPW PROGRAMME ON
ON 7™ NOVEMBER, 2018.

DR.S.PIOUS MISSIER

PRINCIPAL



) DON BOSCO COLLEGE OF ARTS & SCIENCE

Keela Eral, Ettayapuram Taluk, Thoothukudi District - 628 908
(Affiliated to Manonmaniam Sundaranar University - Tirunelveli)

- Cerlifirale of Parlicipalion

j

- ﬂnigking & Optimistic Approach“,Organised by Internal Qualitg Assurance
Cel?, Don Bosco College of Arts and Science, Keela Eral, Thoothukudi ‘
on_"Ié.—C)ctober 2021.

Se etary

IQA Co-ordinator Principal



- ertificate

OF PARTIwCIPATION

2 %L DON BOSCO COLLEGE (Co-Ed)

Y=
- Guezou Nagar, Yelagiri Hills, Vellore Dt - 635 853

\
IO
-/ At SR 4 /'lg*’\"

etrivelan Mrs. A. Jayamary Fr. K. L. Sagayaraj Dr. S. Thaddeus
e Ll Cnnvener Vice Principal Principal
P— N

~ Dr. D.



UmverS1ty Grants Commission

Human Resource Development Centre (HRDC)

E"C t.r t N . . ° . . .
& 5o [2E32v £ 23 Aligarh Muslim University, Aligarh

UGC Sponsored Online Faculty Induction Programme

THIS IS TO CERTIFY THAT
Mr./Ms./Dr. MELWIN A, Assistant Professor , Department of English. Don
Bosco College of Arts and Science, Keela Eral, Ettaivapuram, Thoothulkud:
(TN) (Manonmaniam Sundaranar University, Tirunelveli] participated
On-Line Faculty Induction Programme from 17 July 2021 w 24 Augnst
2021 organized by UGC Human Resource Development Centre, arh

Muslim University, Aligarh and obtained Grade- 'A'.

Course Coordinator / Director - R‘%ISU'Z-‘-’




Don Bosco College of Arts and Science

A Christian Minority, Self-financing College, Affiliated to Manonmaniam Sundaranar University, Tirunelveli

"\ Keela Eral, Ettayapuram TK, Thoothukudi DT, Tamilnadu - 628 908
\ B 04632-290768 « 97904 02888 = principal@dbcas.edu.in &) https:/dbcas.edu.in

Declaration

I hereby declare that the details and information

given above are complete and true to the best of my
knowledge and conviction.

PRINCIPAL
DON BOSCO COLLEGE OF ARTS & SCIEN~"
KEELA ERAL. Thoathukugi Dist.
Tamilnadu, India-528 Q08




